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Introduction to 

Colorado Heights University 

 

Mission Statement 

 

Colorado Heights University (CHU) is a private, American, not-for-profit, secular, residential, and 

international university, specializing in educating international students as well as Americans seeking 

to be global citizens.  The University emphasizes career-related education in degree programs that 

offer interdisciplinary, intercultural, and international education, as well as its English as a Second 

Language Programs.  For its non-native English speakers, the University nurtures the continued ac-

quisition of English language skills throughout their studies as an aid to gaining employment upon 

graduation and as an aid to functioning within the global economy.  Furthermore, the University 

strives to serve as an Education Center by sharing its extensive campus facilities with other educa-

tional institutions, service-oriented organizations, and community groups. 

 

CHU will achieve these ends by: 

 

ǒTo maintain a campus consisting of students originating from numerous countries through the promo-

tion of the Universityôs strengths.    

ǒTo create a positive learning environment by providing personal attention to individual student needs. 

ǒStudents in academic programs designed to help prepare them for international career goals.   

ǒEnglish as a Second Language support for its non-native English speakers throughout their education 

at CHU. 

ǒ Monitoring the placement of studentsô employment and continuing education following graduation. 

ǒRecruiting and evaluating faculty members who have the best mix possible of international experience, 

career-oriented backgrounds, professional dedication, and teaching competence.  

ǒWith compatible institutions, organizations, and community groups for the educational enhancement 

and/or financial support of the University. 

 

University Overview  

 

Colorado Heights University as a member of the Teikyo University Group, was founded in 1989 as 

Teikyo Loretto Heights University on the historic campus of the former Loretto Heights College.  

CHU consists of 76 private self-contained park-like acres on the highest hilltop in Denver with pano-

ramic views of the Rocky Mountains.  The campus has 19 buildings, the principal and largest of 

which is the Romanesque-style administration building constructed in 1890.  Major highlights include 
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three dormitories with facilities for 650, dining halls of which the largest seats 450, a 125,000 volume 

library, a 999 seat proscenium theater, an indoor swimming pool, a soccer field, and various other 

athletic facilities. 

 

 

CHU's first class entered in April 1990. The first degrees offered to CHU students were awarded by 

the University of Colorado at Denver, which is accredited by the North Central Association. New stu-

dents who enrolled after 1995, however, began receiving CHU degrees accredited by the Accrediting 

Council for Independent Colleges and Schools (ACICS).  

 

CHU offers a Masterôs Degree in Business Administration (MBA). This program  includes Emphasis 

Programs in Accounting, Corporate Finance and Health Care Management.  CHU also offers a 

Bachelor of Arts (BA)  in International Business, and three stand alone Intensive English programs. 

CHU will once again offer the Associates Program beginning in January 2010.  CHU has enrolled 

students from over fifty countries. 

 

Location 

Colorado Heights University is located in the ñMile High Cityò of Denver, Colorado, located at the 

foot of the Rocky Mountains and boasts a dry climate with over 300 days of sunshine a year.  Denver 

is the cultural and business center of the Rocky Mountain region.  As a major metropolitan area, the 

city is home to world-class cultural events, shopping, dining, nightlife, professional sports teams and 

more.  World-class skiing, hiking, fishing, rafting, and other outdoor activities may be found less than 

an hourôs drive away. 

 

Colorado Heights Education Center 

The campus of CHU serves as the home to other educational / service entities, each of which adds to 

the richness of campus life.  AmeriCorps, National Civilian Community Corps, sometimes referred to 

as the ñdomestic Peace Corps,ò has a residential and administrative presence. Also many of Colorado 

Heights University, Fukuoka (Japan) students pursue part of their bachelor degree programs on the 

CHU campus. On our campus also is Southwest Early College, which is a Denver city charter high 

school from which graduates are able to complete the first two years of university upon graduation.  

Finally, Augustine Institute, a Catholic graduate school offers master degrees. In addition, CHUôs 

campus regularly hosts Denver area events, particularly in its well known 999-seat proscenium arch 

theater.  Weddings and other events are held weekly in CHUôs historic chapel. 

 

The Teikyo Group 

Colorado Heights University is a part of The Teikyo University Group.  The Teikyo University Group  is 

a one-of-a-kind educational network.  The University was founded by Dr. Shoichi Okinaga as part of his 

effort to educate citizens of the world without prejudice.  Altogether, Dr. Okinaga founded approximately 

50 institutions and campuses in Japan, the United States, the United Kingdom, The Netherlands, Ger-

many, Malaysia, and China.  In Japan itself, the Teikyo University Group includes one of the largest pri-
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vate universities in the country, a law school, a medical school, six teaching hospitals, a nursing school, a 

technology college, junior colleges, high schools, and elementary schools.  The first school was estab-

lished in 1931 and the university itself in 1966.  The establishment of Teikyo institutions has been hailed 

by the academic community as a ñmiraculous development.ò  What makes The Teikyo University Group 

extraordinary is a solid foundation of faculty members, an ensemble of high-quality facilities, and an in-

novative structure of international education.  In addition to its own campuses, Teikyo has partnership 

programs with such highly acclaimed institutions as Oxford University, Cambridge University, Moscow 

State University, and Harvard University. 

 

Governance 
Colorado Heights University is a non-profit educational institution chartered under the nonprofit corporation 

laws of the State of Colorado. The Articles of Incorporation invest the legal control and governance of Colorado 

Heights University to a Board of Trustees. The Board establishes the mission and general policies of the Uni-

versity, oversees its finances, and appoints its senior administrative officers.  CHU is a member of the Teikyo 

University Group. 

 

 

 

 

Board of Trustees 

Mr. Yoshihito Okinaga, Chairman 

Mr. Takashi Yamanaka, Chairman of the Executive Committee 

Mr. John Burke 

Mr. Scott Hancock 

Mr. Ryuichiro ñDrewò Iwanami 

Mr. Allen Kiel 

Dr. Christine Johnson 

Mr. Shinji Nakamura 

Mr. Makoto Shimizu  

Mr. Felix Sun 

 

 

 

Officers of the Corporation 

 

Mr. Tony Sanichara       Dr.  Brad Yeager 

Chief Executive Officer/ Chief Financial Officer  President and Dean of  

 Academic Affairs 
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Administration  

 

 

Mr. John Adams                                            Mr. Nicholas Bowlby 

Educational Technology Administrator               Manager of Campus Events 

 

Ms. Beba Predic        Ms. Schaine Cairns 

Financial Aid Coordinator      Libriarian 

 

Ms. Dorothy Abdullah      Mr. Jose Gallegos 

Admissions Coordinator       Director of Facilities 

 

Mr. Jason Johnson        Mr. Ron Maranian 

Manager of Corporate Relations & Recruitment   Director of Theatre & Events 

 

Mr. Daniel Odum       Mr. John Rogers 

Director of Program Management     Controller 

 

Mr. Doug Phelps       Mrs. Eleanor Weddell 

Director of Corporate Relations     Director of Human Resources 

 

Ms. Camie York        Mr. Million Kahsay 

Director of Business Operations      Registrar 

 

 

Contact Numbers 

 

From an off-campus phone, dial 303-937-plus the last four digits as listed below. When calling from a CHU in

-house phone, dial only the four digits listed below: 

 

Administration: 4200  Business Office: 4530  Emergency: 4555 

Enrollment: 4280  Financial Aid: 4280  ESL Program: 4037 

Events Center: 4205/4008 Human Resources: 4274  Physical Facilities: 4216 

Postal Services: 4258  Presidentôs Office: 4200  Public Safety: 4253 

Public Safety Dispatch: 4555 Registrar: 4575   Residence Life: 4264 

Student Services: 4226  Swimming Pool: 4227 

 

Marian Hall Desk: 4264  Pancratia Hall: 4264  Walsh Hall: 4264  

  

Notice: To reach an outside telephone line from a campus phone, dial 9, wait for a dial tone, then dial the 

number with area code included. 
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Colorado Heights University 
 

3001 South Federal Boulevard 

Denver, Colorado 80236-2711 

United States of America  

Phone: 303-936-8441 

Fax: 303-937-4224 

E-mail: Admissions@chu.edu 

Web Page:  www.chu.edu  

 
  

Accredited by the  

Accrediting Council for 

Independent Colleges and Schools 

to Award 

Masterôs Degrees, Bachelorôs Degrees, 

and Certificates. 

 

 

 

 

ACICS 
750 First Street Suite 980 

Washington, DC 20002 

202-336-6780   

 

 

 

 

 

 
ACICS is listed as a nationally recognized accrediting agency by the United States Department of Education.  Its accreditation of 

degree-granting institutions is also recognized by the Council for Higher Education Accreditation (CHEA). 

 

 

In addition, CHU is authorized by the Colorado Commission on Higher Education to operate in Colorado as a ñprivate college or 

university.ò  CHU holds ñCategory 1 authorization under Commission policies, Accredited With On-Site Review.ò 

 

 

 

 

 

 
The University does not discriminate in its admission or employment policies on the basis of race, gender, color, age, national or 

ethnic origin, religion, creed, physical or mental disability, marital status, sexual orientation, or any other factor prohibited by 

law. The University is an equal opportunity employer. 

 

Although every attempt was made to make this catalog as accurate as possible with the best information available, all informa-

tion is subject to change without notice or obligation. .   
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Payment Policy 

 

ṻ Student must pay full tuition for the upcoming semester  prior to starting class in their program, 

whether in the ESL, BA, or MBA Program. 

ṻ All appropriate fees as noted in the current CHU Catalog must be paid in full for the upcoming se-

mester prior to starting class in the respective programs. 

ṻ Students who feel they cannot make payment of tuition or fees in full may request a payment sched-

ule from the Business Office.  The Business Office reserves the right to approve or deny a request for 

a payment schedule. 

ṻ If a payment schedule is approved, a monthly interest rate of 1.5% will be charged to the studentôs 

account on the remaining balance until that semesterôs tuition and fees are fully paid.  Students will 

be given a specific date each month by which to pay a certain amount on their account.  If the student 

is late on making the payment, or if the payment is less than what was agreed, the Business Office 

reserves the right to expel the student from the university for non-payment. 

ṻ Overseas students who apply for F-1 visas for an ESL Program, who are approved for F-1 visas, and 

whose I-20s are issued on or after January 1, 2009, must wire the first semesterôs tuition and fees in 

full to CHUôs Wells Fargo Bank Account within 5 days of receiving the F-1 visa.  Students who do 

not comply with this requirement will have their visas cancelled and will not be able to enter the 

country in legal status. 

ṻ All students are responsible for understanding the current CHU tuition and fees for their respective 

programs, according to the information regarding payment policies made available by the CHU Busi-

ness Office,  website, and current CHU Catalog.  

 

 

Withdrawal Fees and Tuition Refund Policy 

 

Students who fail to enroll 

Students who enter the US on an F-1 issued by CHU and withdraw without enrolling must pay the 

university the following tuition and fees: 

Undergraduate:  One full semester of tuition based on 12 credits without the inclusion of any schol-

arships or grants. 

Graduate:  One full semester of tuition based on 9 credits without the inclusion of any scholarships 

or grants 

ESL: The full year of tuition 

All students:  A $1000 withdrawal fee. 

A processing fee of $300 

 

Students Who complete Less than One Academic Year 

Students who withdraw before the 

completion of one academic year,  including both visa students and citizens/permanent residents, 

must pay the following fees and tuition at the time of withdrawal or termination 
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A processing fee of $300 

A withdrawal fee of $500 

The remainder of a full academic year of tuition for the program in which they are enrolled.    

 

Students who complete at least one academic year without further enrollment 

Students who have completed at least one academic year and then leave the university before enter-

ing another semester are not required to pay a processing fee or withdrawal fee.  However, students 

who transfer from CHU to another university must pay a $ 100 transfer fee.  

 

Students who complete one academic year and continue enrollment 
 
4. All students who have completed at least one academic year must pay all remaining tuition balances 

at the time of withdrawal as follows: 

If the student withdraws within the first week from the official start date of the semester:  The stu-

dent will owe no tuition but must pay a $100 withdrawal fee.  

If the student withdraws within the second week from the official start of the semester:  The student 

will owe 50% of the total tuition but must pay a $100 withdrawal fee. 

If the student withdraws within the third week from the official start of the semester:  The student 

will owe 100% of the total tuition and must also pay a $100 withdrawal fee. 

 

5) In cases where the student has fully paid all tuition and dorm charges, the refund policy will be com-

puted as follows: 

If the student withdraws within the first week from the official start date of the semester:  The stu-

dent will be refunded 100% of tuition but must pay a $ 100 withdrawal fee.  

If the student withdraws within the second week from the official start of the semester:  The student 

will be refunded 50% of the total tuition paid but must also pay a $100 withdrawal fee. 

If the student withdraws within the third week from the official start of the semester:  The student 

will have no refund of the total tuition and must also pay a $100 withdrawal fee. 

 

Regarding Scholarships 

Students who are given CHU scholarships and grants but withdraw from the university  will be as-

sessed the full tuition for that semester without the inclusion of the scholarship or grants. 

       

Regarding Dorms 

Students who are living in CHU dorms are 

required by policy to be responsible for the full 5-month semesterôs charges regardless of when they 

withdraw. 

 

Withdrawal Procedures 

Students who wish to withdraw under the aforementioned policy must submit an official withdrawal 

form to the Business Office within the specified period of time.  For example, students who wish to 

withdraw during the first week of the enrollment period must submit an official withdrawal form dur-

ing the first week of the enrollment period,  and so on.  If a student leaves the university without offi-

cially withdrawing, or if a student drops a class without completing the appropriate paperwork in time, 
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no refund will be assessed.  

  

Pell Awards 

If a student applies for and receives funds 

from the United States Federal Pell Award Program and then withdraws during the semester for which 

they were awarded,  an assessment will be made according to government policy of how much the 

student will owe the school if a return of Title IV funds is required.  Students will then be responsible 

for paying the remaining balance on their account. 

 

Currency of Refund 

All refunds will be in US dollars. 
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University Programs 
 

Master of Business Administration (MBA) in International Business (IBS) & Global MBA 

 

The Master of Business Administration degree (MBA)  in International Business and the Global MBA are 

designed to prepare a new generation of professionals for global business with a blend of theory and practical 

education. It is administered by instructors with real-world experience. The internationally focused courses are 

framed within a worldwide perspective for finance, economics, marketing, management, leadership and ethics. 

Students from around the world share intercultural backgrounds and experiences that serve to enhance learning 

a n d  b r o a d e n  c l a s s r o o m  e x p e r i e n c e . 

 

Within the MBA Program, students can choose between three Emphasis Programs depending upon their 

career objectives. These Emphasis Programs include an MBA with Emphasis in: Accounting, Corporate 

Finance or Health Care Management.  

 

Bachelor of Arts (BA) 

International Business (IBS) 
 

The BA in the International Business Program provides students with an understanding of the functional areas 

of business while enabling them to take advantage of CHUôs multi-cultural setting and faculty. Campus tech-

nology coupled with a practical and relevant approach to learning is a hallmark of this unique and innovative 

program in International Business. Graduates from this program are prepared to work for international, for-

profit and non-profit corporations, and for government offices dealing in trade, management, marketing, and 

finance.  

 

Bachelor of Arts (BA) 

Intercultural Studies 

 

The BA in Intercultural Studies Program offers courses to help student appreciate and respect the diverse cul-

tures of the world.  The program is designed to permit students  to search for values which prepare them to live 

and work in their own communities as well as in the global society.  Graduates of this program are prepared to 

work as cultural interpreters, corporate representatives in international offices and many other positions that 

require intercultural sensitivities.  
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Associate of Science (A.S) 
 

 

Colorado Heights University offers an Associate of Science (A.S.) Degree program.  For this degree, a student 

will consult with an appropriate academic advisor and design an area of concentration (30 credit hours) based 

on the program requirements for one of the concentrations offered for the B.A..  All courses in the concentra-

tion must be approved by the appropriate program director. 

 

 

English as a Second Language Certificate Programs 

 

The objective of the stand alone Intensive English Programs is to enhance the English language proficiency of 

individuals who have pre-existing knowledge, skills and training, but cannot use that knowledge, skills or 

training because of their English language deficiency.  The curriculum is designed to assist adult, English-

language learners to develop the language skills they need to utilize their talents, experiences, and skills in or-

der to build strong communities. 

 

 

 

Intensive English Beginning Program (IEB) 

 

The Beginner Program is designed for students to learn the basic concepts of grammar as well as practical 

foundations of conversation. They work on their pronunciation, spelling and listening comprehension.  They 

learn the essentials of working in America and the basics of US history and culture. 

 

Intensive English Intermediate Program (IEI) 

 

The Intermediate Program is designed for students who already have basic language skills and want to improve 

those skills.  

  

Intensive English Advanced Program (IEA) 

 

The Advanced Program is designed for students who want to master their English.   

 

 

 

Affiliated Programs 
 

Teikyo University Group 

The Teikyo Group has educational institutions in various parts of the world, with the heaviest concentration of 

schools in Japan, where the Group was founded. For this reason, various Teikyo institutions have been in-

volved in sending  students to the Denver campus for study abroad experience for up to one academic year. 
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In addition to students on extended stay, CHU  offers two to three week contract programs which students can 

attend during their holiday periods. These special programs are fun and are designed to improve spoken Eng-

lish and allow students to experience American culture. The program includes activities related to English con-

versation and culture classes, field trips to points of interest in Denver, and experiences typical of life in Colo-

rado, such as snowboarding,  horseback riding, and river rafting. 

 

A major goal of all of the CHU programs is to help students develop greater self-confidence and self-reliance 

in operating effectively in a foreign culture. To provide real-life experience with American culture, students 

have opportunities to participate in activities with American host families. Field trips related to the content of 

the classes also provide opportunities to practice English in a real-life context. Finally, community volunteer 

activities are part of the program offerings. 
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University Resources and Facilities 
 

Campus Technology 
  

To promote and facilitate the use of technology, the University provides computer network and cable televi-

sion access to all student rooms for a modest fee. Various other campus locations, including the library, pro-

vide computer network access. 

  

Colorado Heights University has integrated technology into its certificate, bachelor degree, and master degree 

programs. Graduates of these programs will be accustomed to learning through these educational tools. 

 

CHU's technology initiatives provide students with job skills which will allow them to use the Internet effec-

tively, to design web pages, and to create web sites and multimedia presentations. Careers in telecommunica-

tions, information systems or knowledge management, marketing, multimedia management, and other related 

corporate areas are job opportunities for graduates.  

 

Graduates are expected to be especially effective in business and government agencies operating in the interna-

tional arena. The technology programs are oriented towards two of the fastest growing fields in the world: mul-

timedia and telecommunications. Students with skills that bridge both of these areas will be equipped with a 

powerful set of skills for production and management in a high technology environment. Courses from the 

Academic Programs will prepare students to function effectively in international and multi-cultural environ-

ments. The Academic Programs strive to assure that  students develop business skills along with strong career 

development potential in both the public and private sectors. 

 

 

Teaching Facilities 
  

Several Technology Classrooms are in place on campus to provide instructors and students with access to tech-

nology devices and systems for presentation, reviewing or the recording of academic material. Instructional 

podiums in these classrooms are connected to the campus data and video cable systems. LCD (Liquid Crystal 

Display) projectors provide large screen display (60x80 inches in most rooms) of output from multi-media 

desktop or notebook computers, document cameras, VCRs, or cable TVs.  All Technology Classrooms  have 

connections to  high speed  digital networks for video conferences or classroom instruction. Connections for 

additional items such as scanners are also available. 

  

Student stations, in some of these classrooms, are equipped with connections to the CHU high speed data net-

work as well as AC power connections for their notebook computers. 
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Educational Technology Services 
 

CHU provides all students with: 

 

ṻ E-mail services  

ṻ Access to the Internet in the residence halls. 

ṻ Access to network resources such as printers or shared CD ROMs 

ṻ Access to CHU Intranet Server 

ṻ Shared faculty-student files for timely and efficient exchange of academic documents such as handouts and 

assignments  

 

Most CHU dormitory rooms are equipped with: 

 

ṻ Cable television connection  

ṻ Telephone voice mail  

ṻ Connection to the CHU data network and the Internet 

 

Campus wide video services include: 

 

ṻ Information channel for announcements of activities and special programs.  

ṻ Two educational channels provide support for academic programs or general student awareness or other 

special videos (e.g., movies discussed in class or videos to provide additional information on course topics). 

 

Campus Network Overview 

  

A fiber optic data network backbone connects major buildings on campus and provides inter-floor connections 

within buildings. The fiber optic network is terminated with Ethernet hubs, which provide the connectivity 

through Category 5 cable to individual data drops. 

 

The coaxial cable network also runs to all major buildings and provides for the distribution of commercial ca-

ble television service, a satellite downlink feed for a Japanese television channel, closed circuit (CCTV) chan-

nels, the information channel, and the educational channels.   

 

Health Services 
  

CHU will require students to carry health insurance starting August 2009. If students do not arrive with health 

insurance coverage, the Enrollment Services staff will assist them in obtaining coverage from a carrier in the 

United States. Students may also obtain dental insurance coverage through the Enrollment Services office.  If 

students are experiencing any difficulty with obtaining health assistance, they may call on the Enrollment Ser-

vices staff for assistance at any time. In addition, CHU Security Officers or residence hall staff are available to 

assist students with any medical emergencies that may arise on campus. 
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Under Colorado law, students must provide proof of vaccination against MMR (measles, mumps, rubella) or 

are required to sign an exemption form.   CHU assists students who arrive without proof of these shots will 

need to receive them locally.  

 

Library  
 

May Bonfils Stanton Library 

Administration: (303) 937-4249 

Information: (303) 937-4246 

 

COLLECTIONS 

 

With holdings of more than 125,000 volumes, the CHU library provides a wide range of learning resources 

and services to support the graduate and undergraduate academic programs at CHU. Over 5,000 current peri-

odicals are available via our subscription online databases and a varied selection of hardcopy business journals 

and popular reading material is available in our main atrium.  The Library also holds a nearly 10,000 volume 

strong collection in Japanese literature.  

 

Books and periodical articles that are not available at the CHU Library may be borrowed by CHU students and 

faculty from libraries worldwide for limited periods of time through inter-library loan. A fee may be required 

to obtain journal articles or books. Request forms are available at the Circulation Desk.  

 

INTERLIBRARY LOAN 

 

Books and periodical article that are not available at the CHU Library may be borrowed by CHU students and 

faculty from libraries worldwide for limited periods of time through inter-library loan from the Denver Public 

Library.  Requests may be placed with any of the professional librarians. 

 

CIRCULATION SERVICES 

 

Library materials are checked out from the Circulation Desk with a current CHU Student ID card. Students 

may check out books for 21 days and faculty members may check out books for the duration of any given aca-

demic semester.  A maximum of 10 items is allowed.  

 

REFERENCE SERVICES 

 

Reference and research help is available through the Reference Assistant during all hours that the Library is 

open.  Reference assistance includes help in locating materials within CHU Library as well as through other 

libraries via interlibrary loan with Denver Public Library.  Research help includes aid-finding facts, statistics, 

and source vetting through online and in-house resources.  A professional librarian is often available to super-

vise the Reference Assistant, and there is always a member of professional staff on call during open hours.  

 

LIBRARY INSTRUCTION 
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The Library provides information skills through its instruction program.  The program is varied, ranging from 

a basic, introductory level for freshmen and ESL classes to research methodology for advanced graduate stu-

dents.  Instruction is held via personal tutorials or through classroom information sessions.  Information ses-

sions may be held in the Libraryôs Technology Center, or in any classroom on campus at the request of any 

individual instructor.  Contact the Librarian at (303) 937-4246 to set up classroom sessions for research and/or 

reference help. 

 

RESERVES 

 

Each semester, faculty members request that certain books and periodical articles be placed on reserve. Re-

serve materials are shelved behind the Circulation Desk. Students must ask the circulation staff to borrow these 

items. The check out period for each item is four hours only, and materials must be used ñin-houseò and not 

removed from the Library.  

 

MEDIA / TECHNOLOGY SERVICES 

 

The Library has a variety of audio-visual materials available for classroom instruction or individual use.  These 

materials and the special listening and viewing rooms are used by both students and faculty.  

 

 

ADDITIONAL FACILITIES 

 

A coin-operated photocopier and printer are located in the computer area on the main floor of the Library. 

 

PHYSICAL ENVIRONMENT 

 

The architecture of the Library building and its natural surroundings are very pleasing. The exterior of the Li-

brary consists almost entirely of windows. Comfortable, spacious study lounges with astounding views of the 

Rocky Mountains encourage many students to use materials in-house and meet with their classmates in the 

many designated areas specifically set aside for group study and conversation.  The relaxed feel of the plant-

filled sunny atrium is the perfect gathering spot for students during their free time.  

 

 

Public Safety Office 
  

Call (303) 937-4555 if you need to contact a Public Safety Officer. The Public Safety office is in Room 111, 

which is located on the first floor of the Administration Building. All members of the campus community are 

encouraged to take an active role in their personal protection and safety by immediately reporting any unusual 

activities or persons on campus to the Public Safety Office.  Public Safety Officers are available to provide 

escorts and assistance with medical emergencies on campus at any time.  
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Recreational Facilities 
  

Students, faculty, and staff have a wide variety of recreation and leisure opportunities. The CHU Pool/

Weight Facility has a swimming pool, weight room and sauna. On the front greens on the north end of 

campus is an outdoor volleyball court, basketball court, lighted tennis courts, and a soccer field. Board 

games, ping-pong tables and a billiard and a foosball table are available for student use. 

 

Residence Halls 
 

CHU operates two residence halls, Marian and Pancratia Halls, which can house 350 residents in total. 

They are staffed by Resident Assistants who provide security, enforce policies, and develop programs for 

students living on campus. CHU has also installed an extensive closed circuit video surveillance system of 

public areas to help provide a secure living environment for students.  

 

Video Bulletin Board 

  

The CHU cable television system has a channel dedicated to announcing events of interest to the University 

community.  The channel is accessible from any TV set that is connected to the campus network.. 
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Admission Policies and Procedures 
  

Colorado Heights University has an atmosphere that is distinctly international. It is a place where cultural 

diversity and richness of experience are valued and actively pursued. Therefore, CHU students are  open-

minded and adventurous, with an appreciation of differences in language and culture. They also readily ac-

cept challenges and are willing to go beyond the familiar, comfortable and expected. They believe that their 

college education should not only launch their careers but also prepare them to make valuable contributions 

in an increasingly global society. Colorado Heights University seeks students who have the intellectual quali-

ties, maturity, and ideals to successfully complete a collegiate academic program and become active mem-

bers of a growing multicultural campus community. 

  

The admissions process is designed to evaluate applicants on the strength of their entire application: academic 

record, examinations, interviews (when practical), letters of recommendation and essay. The Admissions Com-

mittee is interested in the academic and personal abilities of prospective students as well as in their accom-

plishments and aspirations.  

 

Admission Requirements for English Pathways  

 

New student applicants for the English Pathways - Intensive English Program (IEP) must submit the following 

materials to the Office of Admissions: 

ṻ       A completed application for admissions. 

ṻ A $ 50 non-refundable application fee. 

ṻ Documents showing identity, name, age, and lawful presence. 

 

International students requiring IEP 1-20 forms to apply for F-1 visas must also submit: 

ṻ Official bank statement showing at least $11,461. 

ṻ If a student is sponsored, a signed sponsorôs statement. 

ṻ A copy of passport or birth certificate. 

ṻ A $50 non-refundable application fee.  Students applying for admission after the official start date will 

also be assessed a $100 late-registration fee.  

 

Admission Requirements for Degree Programs 

 

Admissions Requirements for Domestic Freshmen  

 

All Freshmen (those with less than one year of post-secondary education) entering Colorado Heights Univer-

sity must be secondary school graduates or have been awarded a High School Equivalency Certificate by 

completing the General Education Development (GED) test.  CHU gives particular attention to U.S. appli-

cants with strong interests in international studies.  
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New student applicants must submit the following materials to the Office of Admissions: 

 

ǒ A completed application for undergraduate admission, including essay 

ǒ A $50 non-refundable application fee 

ṻ Official secondary school diploma and transcript indicating Grade Point Average (GPA).  Final official 

transcripts showing date of secondary school completion will be required upon graduation. 

ǒ Official results of the SAT or ACT. 

ǒ Any official transcript of any post-secondary credits earned.  

ǒ Applicants who have earned a GED should submit a copy of their Certificate of High School Equivalency, 

GED test scores, and an official transcript of any high school work completed. 
 

All credentials presented for admission become the property of Colorado Heights University and must re-

main on file. 

 

Admissions Requirements for Non U.S. Freshmen 

 

All international freshmen (those with less than one year of post-secondary education) entering Colorado 

Heights University must have graduated from a secondary school in their country or have been awarded a High 

School Equivalency Certificate by completing the General Educational Development (GED) test.  New student 

applicants must submit the following materials to the Office of Admissions: 

ǒ  A completed application for undergraduate admissions, including essay. 

ǒ  A $50 non-refundable application fee. 

ǒ Official secondary school diploma and transcripts (or other appropriate documentation from the secondary 

educational institution from respective home country).  For a student whose secondary education was re-

ceived in a foreign country and has difficulty obtaining his or her diploma, a signed statement of high 

school graduation is acceptable. 

ǒ An official bank statement showing at least $14,140. 

ṻ If a student is sponsored, a signed sponsorôs statement. 

ṻ Copy of passport or birth certificate. 

ṻ Length of Stay Agreement. 

ṻ All Non U.S. Freshmen students entering the Degree Programs at Colorado Heights University must take 

our admittance exam to assure English proficiency. This two-phase examination process consists of the 

M i c h i g a n  T e s t  a n d  t h e  W r i t i n g  A s s e s s m e n t . 

 

If the student meets the acceptable level for each portion of the exam, they can proceed into the Degree Pro-

gram(s). If they do not pass they are required to attend the Bridge Program, which is designed to assist stu-

dents toward improving communication skills. After they complete these classes, they will be allowed to re-

take the admittance exams. 

 

Applicants who have earned a GED should submit a copy of their Certificate of High School Equivalency, 

GED test scores, and an official transcript of any high school work completed. 

 

All credentials presented for admission become the property of Colorado Heights University and must remain 
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on file. 

 

Admissions Requirements for Transfer Students 
 

Transfer applicants (those with one year or more of full-time post secondary study) must have, for regular 

admission, at least a 2.0 cumulative college grade-point average (on a 4.0 scale) for all work attempted and 

must be eligible to return to all post-secondary institutions previously attended. Course work in progress can-

not be used in calculating the GPA. 

  

Transfer applicants should submit the following materials to the Office of Admissions: 

 

ǒ  A completed application for undergraduate admissions including essay. 

ǒ A $50 non-refundable application  

ǒ Official or certified copies of transcripts from all colleges and universities. Official transcripts are those sent 

by the issuing institution directly to the Office of Admissions at CHU. If the applicant is currently enrolled 

at another institution, an incomplete transcript listing all courses, except those taken in the final term, should 

be sent. Another transcript must be submitted after completion of the final term. 

ǒ Applicants with fewer than 30 semester hours or 45 quarter hours of university study should also submit an 

official or certified secondary school transcript and diploma. International students requiring I-20 forms must 

also submit: 

ṻ Official bank statement showing at least $13,255. 

ṻ If students are sponsored, a signed sponsorôs statement 

ṻ Copy of passport or birth certificate 

ṻ Length of Stay Agreement 

 

All credentials presented for admission become the property of Colorado Heights University and must re-

main on file. Students who do not declare all previously attended institutions are subject to disciplinary ac-

tion and/or dismissal. 

 

Admissions Requirements for the Master of Business Administration Degree Program 

 

ṻ  A completed  application for graduate, admission, including essay. 

ṻ $50 application fee. 

ṻ Official or certified copy of undergraduate transcripts with English translations, if necessary. 

ṻ Resume/CV. 

ṻ  Letter of recommendation from previous professor or employer. 

 

MBA international students requiring I-20 forms to apply for F-1 visas must also submit: 

ṻ Official bank statement showing at least $13,255. 

ṻ Copy of passport or birth certificate. 

ṻ If student is sponsored, signed sponsored statement. 

ṻ Length of Stay Agreement. 

All credentials presented for admission become the property of Colorado Heights University and must remain 

on file.  
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Transfer of College-Level Credit 

 

Applicants requesting the transfer of credit from other institutions will have their previous course work evalu-

ated after all official transcripts have been received and they have been admitted to CHU. Academic officials 

will determine which courses taken at other institutions are applicable to a degree program at CHU. College-

level credit may be transferred to the University if it was earned at a college or university of recognized stand-

ing, by advanced placement examination, or in military service or schooling as recommended by the Commis-

sion on Accreditation of Service Experience of the American Council on Education. Credits are transferred if 

grades of C- or higher were attained and if the credits are for courses appropriate to the degree sought at CHU. 

Courses taken as pass/fail are transferred when grades of C- or higher are required to pass. All passing grades 

for courses transferred from member institutions of the Teikyo University Group and other affiliated institu-

tions may count towards a CHU degree. Grades are not transferred, only credits. 

 

CHU accepts foreign academic credit towards its educational programs.  Transfer of credit is awarded for rele-

vant course work at accredited institutions or their foreign equivalent.   

 

The systematic method for evaluation and awarding credit, practiced by CHUôs academic officials, is based on 

the latest edition of NAFSAôs ñA Guide To Educational Systems Around the World,ò edited by Shelley 

Feagles.  CHU ñéevaluates components of education in another country that match (or do not match, as the 

case may be) components of education atò CHU.   

 

A student with an equivalent bachelorôs degree from another institution may transfer credits from the first 

bachelor degree into a CHU bachelor degree program. A maximum of 90 credits may be transferred to the 

C H U  b a c h e l o r  d e g r e e  p r o g r a m .  

  

A student with a Master degree or completed coursework in another Masterôs program may transfer up to a 

maximum of 12 credits to the MBA Program at CHU.  No internship credits will be transferred.   

 

Official transfer of credit may be delayed until course syllabi for previous courses completed at another 

school is provided to CHU.  

 

Re-Admission Requirements for Former and Returning Students 

  

CHU students who have not registered and attended classes at CHU for one year or longer, and who have 

not attended another institution since attending CHU, are classified as returning students and must for-

mally apply for re-admission. Application forms are available from the Admissions Office. A student who 

discontinues study for less than one year and wishes to re-enter must request re-admission through the Of-

fice of Admissions. In the event that the student was dismissed for academic or disciplinary reasons, the 

matter will be referred to the Dean of Academic Affairs for a final decision on whether the student can be 

re-admitted. 
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Students who have attended another college or university since last attending CHU must apply as transfer 

students and meet the transfer student admission requirements. These requirements include  a $50 non-

refundable application fee and submission of official transcripts from all colleges and universities previ-

ously attended. 

 

Upon re-admission, a student will be subject to the curriculum requirements of the Program that are in 

existence at the time of re-admission. 

 

 

Admission of Non-Degree Students  

 

Students who wish to take CHU courses but do not plan to work toward a CHU degree at this time can be 

enrolled as non-degree students provided they are academically eligible and admissible. Students consider-

ing changing from non-degree to degree status should contact the director of the academic program to 

which they will be applying for information about the number of hours that may be taken by a non-degree 

student. Courses taken for credit as a non-degree student can be used for transfer to other institutions or for 

professional improvement. To continue registration as a non-degree student, one must maintain a mini-

mum GPA of 2.0. Non-degree students are advised that registration for courses is on a space-available 

basis.  

 

Applicants for admission as a non-degree student should submit the following materials to the Office of 

Admission: 

ṻA completed application for admission 

ṻA $50 non-refundable application fee 

ṻA high school diploma or recognized equivalent of a high school diploma. 

 

Additional credentials are not required. 

Current non-degree students (or students whose last enrollment was non-degree status) now wishing to 

enter a degree program should follow the instructions for Transfer Applicants. 

 

Admission Procedures  

 

Applications for admission are accepted each semester. Students should apply early to ensure adequate 

time for processing their application and financial aid information (if applicable). Students must submit 

their applications and all supporting documents prior to the start of the first semester, All application mate-

rials should be sent to: 

The Office of Admissions 

Colorado Heights University 

3001 S. Federal Boulevard 

Denver, Colorado 80236-2711 USA 

     Tel:  (303) 937-4280 

     Fax:   (303) 937-4224 
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After receiving the appropriate application and all supporting documents, the Admissions Committee will 

review the applicantôs file and notify the candidate in writing of its decision. Upon receipt of a letter of 

acceptance, the candidate must confirm his/her intent to enroll.  

 

Official Transcripts  

 

Official transcripts are normally required. However, in educational systems where this is not possible, a 

CHU admissions representative or academic official may make photocopies of transcripts and diplomas 

from the originals and certify these photocopies for placement in CHU student files.  

 

Deferred Admission 

 

A candidate who is accepted for admission to Colorado Heights University can choose to defer enrollment 

for a maximum of one year. Deferred admission is guaranteed as long as the student does not enroll as a 

full -time or part-time student at any other college or university. 

  

Campus Visits 

 

A campus visit is encouraged, although not required, for students interested in Colorado Heights Univer-

sity. Arrangements for the visit should be made with the Office of Admissions at least one week in ad-

vance of the visit. The Office of Admission will make appointments for interested students to meet with a 

faculty member and academic advisor, visit a class, tour the campus, and enjoy an overnight stay in a resi-

dence hall. Appointments can be made by writing or by calling the Office of Admissions at (303) 937-

4200. Office hours are 7:30 a.m. to 6:00 p.m., Monday through Thursday and 9:00 a.m. to 5p.m. on Fri-

days. The office will be closed on holidays and weekends. 

 

Colorado Heights University will bill in advance for each semester all charges due from each student. All 

Tuition, fees, and room/board charges must be paid prior to the studentôs start date. See ñ2009-2010 Sched-

ule of Tuition and Feesò for current rates.  Rates, fees, and payment policies are subject to change. 

 

 
WITHDRAWAL FROM THE UNIVERSITY  

 

Students who wish to withdraw from the University before the end of the semester must inform the Office of 

the Registrar, where they can obtain the "Withdrawal Form." If they withdraw after the end of the drop/add 

period, they will receive the grade of "W" in each course in which they were enrolled at the time of with-

drawal. 

 

Students who leave the University without properly withdrawing will receive the grade of "F" in all courses in 

which they are enrolled at the time of their departure. 

 

International students who wish to withdraw/ transfer should schedule a meeting with the Dean of Aca-

demic Affairs. 



 

25 

 

WITHDRAWAL FROM A COURSE  

 

Course withdrawals must take place within the first ten weeks of the semester.  

 

The student will receive a grade of "W" in the course. That grade will be reflected on the transcript, but not 

calculated in the grade point average. The student should retain his or her copy of the withdrawal form until a 

grade report reflecting the course withdrawal is received at the end of the semester 

 

Computer Lab Use Policies and Regulations: 

 

The computer lab provides an open academic research environment where students and faculty members 

can access scholastic and community service information.  All policies shall be observed. 

ṻPolicies include, but are not limited to: noise, conduct, and food and drink policies.  Permitted bever-

ages must be kept on the floor or otherwise away from keyboards,   CPUôs and monitors. 

 

ṻThe computer lab aims to provide basic, functional computer services for individuals who may not 

have access to such technology at home or dormitory. 

 

ṻSaving personal data on the hard drives of Computer Lab PCs is not permitted.  Lab users are encour-

aged to bring their own floppy diskettes or USB flash drives for saving personal data.  (diskettes are 

not provided by the Computer Lab). 

 

ṻComputer Lab users shall be responsible for their own possessions and belongings.  CHU staff is not 

responsible for items lost or stolen while in the computer lab. 

 

ṻComputers are not to be used for commercial gain, illegal activities or in violation of university poli-

cies. These policies include, but are not limited to: violation of copyright laws, i.e. copying software, 

images or text without proper permission or licensing.  

 

ṻAll computer lab users must show respect for the lab facility and other users when using the computer 

lab.  Any harassment towards other lab users or staff members will NOT be tolerated.  Violators may 

lose their privileges and /or network devices will not be tolerated.  Individuals committing these viola-

tions shall be banned from all technological resources. 

 

ṻAny physical abuse to PCs and/or technology equipment will result in loss of computer lab privileges 

and/or banishment from the computer lab Minor infractions of these activities will be addressed by the 

Technology Administrator.  More serous infractions will be processed under the rules in the CHU 

Catalog Campus Policies for Student Conduct. 
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CAMPUS  

POLICIES  
 

Student Conduct 

  

Student conduct and regulations is subject to disciplinary action.  A studentôs enrollment and attendance at 

CHU signify his or her voluntary and optional entry into an academic community. By that enrollment, the 

student is voluntarily assuming the obligations and responsibilities of academic performance and personal 

behavior that are reasonably expected by CHU, according to the legal mission, objectives and functions of the 

University. (These obligations are usually more general than those which are typically imposed on all citi-

zens.)  CHU has the right and responsibility to protect and provide an educational environment necessary for 

the accomplishment of its mission. Behavior on or off campus that discredits the University and violates its 

policies, procedures,  

  

University regulations are written within the framework of federal, state, and local laws. Students involved in 

off-campus illegal actions and infractions are not exempt from University disciplinary proceedings. In addi-

tion, enrollment at CHU does not give students immunity from civil and criminal laws. 

  

Disciplinary proceedings are intended to protect the rights of others, but also to provide growth and develop-

ment opportunities for students involved in the disciplinary process. The teaching of self-discipline and per-

sonal responsibility is the ultimate goal. The disciplinary process is a vital part of the educational mission of 

the University. Innocence will be presumed until the weight of evidence against it is preponderant. 

The jurisdiction of the University covers any activity or behavior on University-owned or controlled property, 

at University-sponsored or supervised activities or at functions of recognized student organizations. 

 

Misconduct Subject to Disciplinary Action 
  

Examples of violations which might result in student disciplinary action include, but are not limited to the fol-

lowing: 

 

Failure to comply with the reasonable directions and orders of University officials acting in ac-

cordance with their duties including, but not limited to, cooperating with disciplinary proceedings 

and consequences. Students are expected to provide identification to any University official upon 

request while acting in accordance with their duties. 

Physical or psychological harm or abuse of any person, or any conduct that threatens such harm 

or abuse. 

Theft of, alteration of, conversion of, misuse of, or damage to any property or services belonging 

to the University, members of the University community or others, or possession of such stolen 

property or services. This includes fire and safety equipment. Student ID cards are University 

property. 
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Forgery, alteration or misuse of University documents, information, records, property or identifi-

cation. 

Other non-consensual sexual activity, sexual battery, sexual harassment including, but not lim-

ited to non-consensual verbal or physical conduct related to sex which unreasonably interferes 

with an individualôs work, education, or social performance or creates an intimidating, hostile, 

or offensive work, educational or social environment. 

Dishonesty, cheating, plagiarism or furnishing false information to the University. 

Intentional or reckless obstruction, disruption, or interruption of normal University activities 

such as, but not limited to, teaching, administration, disciplinary procedures, studying, fire, po-

lice, or emergency services. 

Unauthorized entry into or use of University facilities, premises, services or equipment, includ-

ing access to roofs. 

Disorderly, lewd, indecent, or obscene conduct or public intoxication. 

Illegal, unauthorized, or attempted sale, distribution, use, manufacture, or possession of drugs, 

narcotics, drug paraphernalia or any illegal substance. 

Possession, sale, use, manufacture or consumption of alcoholic beverages. 

Unauthorized use, storage, or possession of guns, firearms, weapons, fireworks, incendiary de-

vices, or other dangerous items unless they are under the direct supervision of a faculty member 

for instructional purposes. 

Intentional or reckless initiation of any false report, warning, or threat of fire, explosion or other 

emergency. 

Any form of hazing or any acts of torture, coercion or maltreatment of another person for the 

purpose of initiation or admission into, affiliation with or participation in any organization. 

Unlawful, discriminatory, racist, or prejudicial acts. 

Violation of any other University policies, rules, procedures, or regulations. 

Violations of federal, state or municipal law. 

Any other conduct not included above which adversely affects the functions of the University 

and the pursuit of its mission. 

 

 

Disciplinary and Grievance Procedures 
 

The responsibility for administration of disciplinary action rests with the Appropriate Administrator ( i.e., 

Academic Affairs, Enrollment Services, etc.), as appropriate to the situation.  

 

Statement of Charges 
 

Any University community member (student, staff, faculty) may initiate charges of misconduct against a 

student or group of students by presenting to the responsible administrator a written summary of the 

charges. When a conduct violation is alleged, the student will be notified in writing by the appropriate ad-

ministrator. The written notice will contain: (a) the exact charges being made; (b) a summary of the evi-

dence being presented; (c) the time, date and place at which the student must determine which process to 
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initiate. A student charged with misconduct has the right to elect a hearing before CHUôs Appeals Com-

mittee. The time and date will be provided to the student at least 48 hours in advance of the meeting 

 

Hearing  Process 
 

This is an informal hearing by the appropriate administrator with the student or organization in question. 

The hearing may include counseling, discussion and questioning. The student in question may bring an 

advisor from the University community, present a defense including witnesses and evidence, have repre-

sentation by legal counsel, and speak on his or her own behalf. The University reserves the same right to 

be represented by legal counsel should the student or student organization elect to be represented by legal 

counsel. Refer to the section following entitled "Students' Rights in a Disciplinary Process" for an addi-

tional list of rights. The hearing will be closed unless the student requests an open hearing. Disciplinary 

sanctions may then be imposed by the Dean of Academic Affairs. 

 

Waiver 
  

A student has the right to waive hearings before the appropriate administrator upon notification that he/she 

has violated University policy. By exercising that right, the student agrees to the validity of the charges. 

 

Appeal 
  

The student may appeal the decision of the Appeals Committee to the CHU President. The President will 

review the case, considering only evidence presented during the disciplinary process, and will render a 

written decision. The student may appeal only the nature of the disciplinary sanctions. 

  

To appeal the decision of the appropriate administrator to the CHU President, a student must notify the  

Appeals Committee in writing within five working days of the decision. Decisions involving expulsion 

will automatically be reviewed. All decisions by the President are final. Pending exhaustion of all avenues 

of appeal, the student or group of students has the right to attend classes and be present on campus, unless 

otherwise notified by Administration. The President may or may not choose to meet personally with the 

student in question. The President will render a written decision on the case within a reasonable time of 

receipt of the written request for review.  

 

 

Students' Rights in the Disciplinary Process 
  

Students involved in a disciplinary hearing have certain rights of due process. These include the right to: 

 

1. Read all written reports involving the allegations to be presented at a hearing. 

2. React and respond to the reports and allegations. 

3. Refuse to answer any questions without incrimination. 

4. Hear and question any witnesses that testify. 

5. Present a defense and witnesses. 
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6. Be accompanied by a University staff, faculty, student government member, and legal counsel to act 

as an advisor. 

7. Receive written notification of fact and conclusion of the hearing. 

8. Confidentiality of the record keeping and conduct of the hearing. 

9. Access tape recordings of the hearing for use in appeal. 

 

Disciplinary Sanctions 
 

When imposing disciplinary sanctions, the University will make every attempt to be just and fair. Prior 

records of conduct will be taken into consideration. Any sanctions will be confirmed in writing. The possi-

ble disciplinary actions the University might take may be imposed singly or in combination and include, 

but are not limited to the following: 

 

No Action - If it is determined that the charges are unfounded or if no action is warranted, the 

University will take no further action. 

Warning - This may be given verbally or in writing, indicating to the student or student group that 

the behavior is in violation of the University standards and subsequent violations might result in 

further disciplinary action. This sanction alone leaves a student still in good standing. 

Parental Notification (Under 18 years of age) - A letter written to the parents or legal guardian of 

the student, informing them that their student son or daughter is guilty of conduct below acceptable 

standards and that further disciplinary action will result in the event of future violations. This sanc-

tion alone leaves a student still in good standing. 

Probation - A status that serves as a period of observation to assess and evaluate changed behavior 

or attitude and sustained compliance with University standards. This sanction means a student is in 

good standing and might lose certain rights and privileges until the period is over. Subsequent mis-

conduct will subject the student to more severe disciplinary action including suspension and expul-

sion from the University. 

Loss of Recognition - Recognized student groups might lose their recognition, which deprives the 

organization of the use of campus resources, the use of the Universityôs name, the right to partici-

pate in official campus activities, and the right to request funds from the student government. 

Suspension - The student is not allowed to attend classes or University functions and might be pre-

vented from being on University property. The suspension may be for a specified or an unspecified 

period of time until stated conditions are satisfied. A written request for re-admission to the Univer-

sity must be presented to CHUôs President at least 21 days prior to the date of requested re-

admission. This sanction does not leave a student in good standing.  

Summary Suspension - In extreme or unusual cases, the appropriate administrator might impose 

immediate disciplinary action when there is reasonable cause to believe that the continued presence 

of a student on campus presents an immediate risk of danger to himself/herself or other members of 

the University community. This sanction is subject to a formal hearing with CHUôs President no 

later than five (5) days following the summary suspension. 

Expulsion - the student is permanently prohibited from attending the University. This might include 

banishment from all University property and functions. This sanction will be automatically re-
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viewed by the President of the University.  

Alternative Sanctions - Other sanctions might be imposed such as: financial restitution, community 

service projects, notification of parents or guardians, loss of recognition (for groups and organiza-

tions), fines or financial penalties, required counseling, assignment of special educational project, 

restriction of privileges, encumbrance of records or eviction from residence halls. 

Withdrawal/Leave of Absence Agreement - When a studentôs mental health is judged to be unfit for 

continued enrollment at the University (or should other circumstances arise that render the student 

unfit for continued enrollment at the University), the President might recommend that the student 

withdraw or take leave of absence from the University. This agreement will include conditions for 

re-admittance. 

 

Sexual Harassment Policy 
 

At Colorado Heights University, in keeping with efforts to establish an environment in which the dignity 

and worth of all members of the institutional community are respected, sexual harassment of any form, 

verbal, physical and visual, of students and employees is unacceptable conduct and will not be tolerated. 

Sexual harassment can involve the behavior of a person of either sex against a person of the opposite or 

same sex, when that behavior falls within the definition outlined as follows: 

 

DEFINITION OF SEXUAL HARASSMENT  

  

Sexual harassment of employees and students at CHU is defined as any unwelcome sexual advance, re-

quest for sexual favors, or other verbal or physical conduct of a sexual nature, when: 

 

a)  Submission to such conduct is made either explicitly or implicitly a term or condition of an individ-

ualôs employment. 

b)  Submission to or rejection of such conduct is used as the basis for employment decisions affecting 

that individual. 

c)  Such conduct has the purpose or effect of unreasonably interfering with an individualôs work per-

formance or educational experience, or creates an intimidating or hostile workplace or residential 

environment. 

d)  Submission to or rejection of such conduct by an individual is used as a basis for academic deci-

sions affecting that student, including but not limited to, the individualôs academic evaluation. 

e)  Such conduct has a purpose or effect of unreasonably interfering with an individualôs academic per-

formance by creating an intimidating, hostile, or offensive academic environment. 

 

Complaint Procedures 
  

Any person who feels that he/she has been sexually harassed should report the facts of the incident or inci-

dents and the names of the individuals involved in writing to the Appropriate Administrator or the Human 

Resource Administrator. The two options resources are provided to allow for the individualôs need to ap-

proach an individual they trust with such potentially sensitive information. The official contacted will con-

duct an investigation of the complaint and take appropriate action. The official contacted will inform his or 
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her immediate supervisor that an investigation is in process. The goal of the investigative process is to deal 

effectively with the alleged misconduct, provide assessable and fair results of the complaint, and promote 

the support of an environment in which sexual harassment is not tolerated. Once all factual information is 

gathered, the official conducting the investigation of the complaint will complete a report of facts. In cases 

where a student is named in the complaint, the report will be forwarded to the Appeals Committee and the 

complaint will be handled through the student disciplinary process. In cases where a faculty or staff mem-

ber is named in the complaint the report will be given to the individualôs direct supervisor in the presence 

of the Human Resource Administrator. The supervisor of the individual named in the complaint will be 

responsible for bringing resolution to the situation. 

 

Student Complaints 
 

In the event a student believes his/her rights have been violated by University faculty or staff, the follow-

ing procedures should be followed: 

 

1. The student must first attempt to informally resolve the matter with the faculty or staff member in-

volved. 

2. If the matter cannot be satisfactorily resolved, the student should schedule a meeting with the appro-

priate Program Director. 

3. If it is an academic matter and the matter can still not be resolved, the student should describe the 

problem in writing and present it to the Vice President for Academic Affairs. If the problem is not 

of an academic nature, the written description should be given to the Appeals Committee. 

4. If the academic matter cannot be resolved by the official listed in number 3, the matter should be ad-

dressed in writing to the University President. The President or designee shall investigate the com-

plaint, make a disposition of the complaint, and transmit the decision in writing to the person lodg-

ing the complaint and to the person lodged in the complaint within fifteen (15) days of receipt of the 

written appeal. 

 

Consensual Relationships 
 

Consensual romantic and sexual relationships between faculty and student, between supervisor and em-

ployee or student, or between employee and student, while not expressly forbidden, are generally deemed 

very unwise. Codes of ethics for most professional associations forbid professional/client sexual relation-

ships. The professor/student and staff/student relationships are usually considered professional/client. The 

respect and trust accorded a professor and staff member in giving praise or blame, grade recommendations 

for further study and future employment, the disciplinary process, etc., greatly diminish the studentôs free-

dom of choice should sexual favors be included among the professorôs or staff memberôs other, legitimate 

demands. Therefore, faculty and staff are warned against the possible costs of even an apparently consen-

sual relationship, in regard to the academic efforts of both faculty member or staff member and student. A 

faculty or staff member who enters into a sexual relationship with a student (or a supervisor with an em-

ployee/ student, or employee and student) where a professional power differential exists, must realize, that 

if a charge of sexual harassment is subsequently lodged, it would be exceedingly difficult to prove immu-

nity on the grounds of mutual consent. The individual hearing a charge of sexual harassment shall be ex-
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pected in general to be unsympathetic to a defense based on consent when the facts establish that a profes-

sional faculty/student or staff/employee power differential existed within the relationship. 

 

Controlled Substances  

  

When any member of Colorado Heights University community is investigated or has been charged with 

the unauthorized use, possession, distribution, sale, cultivation or manufacture of any controlled sub-

stance subject to any federal, state, or local regulation and control, the University will not request or 

agree to special considerations for the person because of his/her University status. The University will 

cooperate fully with law enforcement agencies, and with other agencies, in any program for the rehabili-

tation of the individual. In any case where University disciplinary action is deemed appropriate, it may 

range from warning to expulsion or dismissal and may be taken whether a particular drug violation oc-

curs on or off campus whether independent action is taken by law enforcement authorities and the courts. 

 

The use, possession, growth, sale, cultivation, or manufacture of any controlled substance is expressly forbid-

den on the Colorado Heights University campus. Any student who uses, possesses, distributes, sells, culti-

vates or manufactures any controlled substance is subject  to the confiscation of the controlled substances and 

any paraphernalia associated with such activity and is subject to disciplinary action, including, but not limited 

to suspension from the University, as well as possible arrest, imprisonment or fine. Students arrested, charged 

or convicted of drug offenses must inform the Dean of Academic Affairs in writing within five days. Failure 

to comply with this reporting requirement may subject the student to disciplinary actions. 

 

 

Residence Life  
 

The primary vision of CHUôs Residence Life to create a community environment that complements the in-

tellectual and academic life of students. The Residence Life Coordinator supervises areas that affect the 

quality of student life outside of academic programs. Staff is trained, ready and willing to answer questions 

and help in any way possible. The Residence Life Office is located in the Marian Hall front office. 

 

Residence Life Office 
  

Living in residence halls is usually a new experience for students.  The Residence Life Office is here to help 

students adjust. The staff members accomplish these goals by organizing social, cultural, educational, and 

recreational activities. They enforce a discipline system based on protecting individual rights and supply 

trained personnel to help students with their needs.  All residents must stay a minimum of five months. All 

dorm residents should understand also that PO Box rental through residency ends at the conclusion of their 

residency.  Should a resident leave the CHU dorms, their PO box rental is terminated as of that date, and they 

should take action to forward their mail, or buy a new box through the mail room. 

 

In addition to supervising the residence halls, the Residence Life office supervises the swimming pool/weight 



 

33 

room, tennis courts, soccer field, basketball and volleyball courts, ping pong and pool tables. 

 

For detailed information about Residence Life please refer to the Residence Life Handbook. 

 

 

 

Financial Aid 
 

Investing in a Colorado Heights University education means investing in your future. As with any important 

investment, it will require financial planning on the part of you and your family. CHU is committed to enroll-

ing students from diverse backgrounds. CHU also maintains a need-blind admissions policy for U.S. students. 

This means that applying for financial aid will not affect your chances of being admitted to Colorado Heights 

University. 

 

Financial aid awards, while limited, are primarily based on the concept of financial need. Financial need is 

calculated as follows: the total cost of attendance (tuition, fees, room and board, books and living expenses) 

minus expected family contribution (student/spouse contribution and parents' contribution for dependent stu-

dents). CHU is eligible to participate in the Federal Department of Education Title IV Programs. In addition, 

CHU offers a limited amount of institutional funds in the form of Grants and Scholarships. 

 

Federal Financial Aid 
 

Information about the Federal Department of Education Title IV Programs is available from the Financial Aid 

Office. Brochures and pamphlets regarding student loan programs include information on specific loan types 

and payment conditions, the availability of federal grants, and the requirements for loan eligibility. 

 

CHU is eligible to participate in the following grant and loan programs: 

 

Federal Pell Grant 

 

This program provides grant money, based on financial need, and requires no repayment after graduation. The 

Federal Pell Grant is the basis upon which all other federal student financial aid eligibility is determined. Fed-

eral Pell Grants have a maximum amount established by the Department of Education. The amount a student 

may receive depends on the financial situation of the studentôs family, the studentôs full-time or part-time en-

rollment status, and the length of time required to complete the program. 

 

Federal Subsidized Stafford Loan 

(Please verify with the University whether this program is active or not at the time of your application.) 

 

Available at relatively low interest rates through banks, savings and loans, and credit unions, these loans are 

guaranteed by the Colorado Student Loan Program. Federal Subsidized Stafford Loans are based on financial 

needs. No repayment is required when the student is in school and attending at least half-time, or during grace 

or deferment periods. 
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Interest is paid by the Federal Government while the student is in school attending at least half-time and during 

the grace period. Monthly payments begin six months after the student graduates, drops below half-time, or 

withdraws from school. Students receiving Federal Stafford funds must maintain at least half-time status and 

Satisfactory Academic Progress. 

 

Federal Unsubsidized Stafford Loan 

(Please verify with the University whether this program is active or not at the time of your application.) 

 

The Federal Unsubsidized Stafford Loan is similar to the above. However, this loan is not based on financial 

needs. The interest payments on a Federal Unsubsidized Stafford Loan begin immediately after the loan is 

fully disbursed or  may be added to the principal balance. Repayment is the same as above. Borrowers must be 

independent students or meet exceptional circumstances as determined by the Financial Aid Officer. 

 

A student may borrow under both the Federal Subsidized and Unsubsidized Loan programs, yet the total may 

not exceed Stafford Loan limits. 

 

 

Federal Parent Loans for Students (PLUS) 

  

These loans enable parents to borrow on behalf of dependent undergraduates. Repayment commences as early 

as 60 days after the loans are made. 

 

Scholarship Policy 

 

ṻ Only students in the BA or MBA Programs are eligible to apply for a CHU Scholarship.  This includes 

both new degree students and continuing degree students. 

ṻ Continuing students who have a zero balance for their previous semester will be considered for a schol-

arship. Any students who are behind in payments will not be considered. 

ṻ Scholarships are considered for new students based upon potential academic merit.  Transcripts from 

previous schools/universities and the scholarship essay will be reviewed when evaluating these scholar-

ship applications. 

ṻ Scholarships are considered for continuing students based upon the studentôs academic performance in 

the previous semester.  Students in the BA Program must have achieved a 3.0 GPA for the previous se-

mester, and students in the MBA Program must have achieved a 3.2 GPA for the previous semester in 

order to be considered. 

ṻ Not all students who are eligible for scholarships and who are considered for scholarships will be 

awarded a scholarship.  CHU reserves the right to award or to not award any individual student a schol-

arship. 

ṻ If a student who is awarded a scholarship does not pay for the next semesterôs remaining tuition and 

fees by the first day of class, and if the student has a payment schedule and does not make payments on 

time, CHU reserves the right to revoke the studentôs scholarship and require the student to pay the full 

semester on their own. 

ṻ Scholarships are awarded on a semester basis.  Students who wish to apply for a scholarship for future 
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semesters must submit a completed application by the posted deadline for each semester. 

ṻ If a student is awarded a scholarship for a specific semester and does not attend CHU during that semes-

ter, unless specifically authorized by CHU, the scholarship will be voided and not carried over to the 

next semester.  The student must apply for a new scholarship for the following semester.  

ṻ All decisions regarding scholarships are final.  Students may not approach any CHU employee request-

ing an additional scholarship amount. 

ṻ All students who receive scholarships must participate in at least 30 hours of community service off-

campus during the semester.  In cases where CHU provides community service options,  CHU will try 

to give students their preferences, but in the end CHU reserves the right to place each student at a com-

munity service location. In addition, up to 50 hours of community service on-campus may be required 

by CHU, with a maximum of 10 hours per week.  

 

Student Employment Program 

 

CHU has a limited number of institutionally-funded and federally-funded student employment positions that 

allow students to work campus-based jobs to earn money to pay for their education. Students are placed in po-

sitions according to their financial need, academic record, and / or useful skills. Compensation given for hours 

worked can be directly applied to tuition and other charges owed to CHU. Students are required to make satis-

factory academic progress and maintain a minimum GPA of 2.0 to continue their participation in the program. 

  

Students are also encouraged to explore additional outside sources of financial aid from local, state, and na-

tional organizations, foundations, national religious groups, and community organizations that often assist stu-

dents in meeting their college or university costs. 

 

Minimum Requirements to Renew Financial Aid 

  

Satisfactory progress is determined at the end of each semester by comparing the recipientôs hours completed 

to the number of hours required for the enrollment status on which the aid was based. Failure to complete 

minimum hours indicates a lack of satisfactory academic progress and will result in the student being placed on 

Financial Aid Suspension and Academic Probation, which results in a termination of all financial aid. If ex-

tenuating circumstances affect academic progress, a written appeal (outlining substantive reasons for failure to 

maintain satisfactory academic progress) can be submitted for review and determination. 
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Policies 

 

 

All students of CHU are required to adhere to the rules and regulations of the University as stated in the cur-

rent CHU catalog, including, but not limited to:  all policies, all schedules of tuition and fees, and any changes 

that may be made to these policies and schedules while the student is enrolled at CHU.  It is the studentôs sole 

responsibility to understand and follow all rules, regulations, and policies.   

 

Academic Advising 

 

Each degree student has a faculty academic advisor. The advisor and the student work together to ensure that 

the studentôs academic goals are clear and achievable, and that the student meets the academic requirements 

necessary for graduation. Although the advisor and student work closely with each other, satisfying all the aca-

demic requirements is the sole responsibility of the student.  

 

Academic Integrity 
  

An environment that promotes and facilitates learning is essential to any academic community. These policies 

have been developed to sustain such an environment and advance the educational mission of the University. 

Students are expected to make themselves familiar with all published policies of the University. Failure to do 

so will not be considered grounds for excusing violations.  

 

Awards 

 

The following awards may be presented at the completion of  each Program of Study :  

ṻ Honor Roll for BA and ESL (3.00-3.49 CGPA) 

ṻ Deanôs List (3.50-4.0 CGPA) 

 

 

Cheating and Plagiarism 

  

A student who cheats or plagiarizes commits an offense against the entire University community. Cheating, 

plagiarism or dishonesty in academic work is cause for dismissal from the University. Cheating is defined as 

an act, or attempted act, of giving or obtaining aid and/or information by illicit means in meeting any academic 

requirements, including examination. Plagiarism is defined as misrepresenting another personôs ideas, phrases, 

or discourse as oneôs own.  
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Penalties  

  

The penalty for cheating or plagiarism will vary from incident to incident. Initiation of action that can lead to a 

penalty is primarily the prerogative of the faculty member involved. The possible penalties include a repri-

mand, grade penalty, dismissal from the course, or a recommendation for dismissal from the University. Penal-

ties up to and including dismissal from a course with a grade of F are at the discretion of the instructor. If an 

instructor invokes this last penalty, he or she should write a report to the Dean of  Academic Affairs within five 

days of the action, explaining the circumstances of the action. 

  

Students and other faculty or staff who have evidence of academic dishonesty should bring such evidence to 

the attention of the instructor. 

 

 

Procedures and Appeal  

 

Students who want to appeal an instructorôs finding of or penalty for academic dishonesty should go to the 

Dean of Academic Affairs, who can recommend but not require a change of the instructorôs action. If an in-

structor feels that a penalty more severe than failure in the course is warranted (e.g., suspension or expulsion 

from the university), he or she should bring the matter to the Academic Standards Committee, which will make 

a  r e c o m m e n d a t i o n  t o  t h e  D e a n  o f  

Academic Affairs. 

  

Students may have other rights under these procedures. For further information, contact the Dean of Academic 

Affairs. 

 

Accreditation and State Authorization 

 

CHU is accredited as a senior college by the Accrediting Council for Independent Colleges and Schools 

(ACICS) to award masterôs degrees, bachelorôs degrees, and certificates. The Accrediting Council for Inde-

pendent Colleges and Schools is a national accrediting agency recognized by the United States Department of 

Education. Its accreditation of degree-granting institutions also is recognized by the Council for Higher Educa-

tion Accreditation. 

In addition, CHU is authorized by the Colorado Commission on Higher Education to operate in Colorado as a 

"private college or university." CHU holds "Category I authorization under Commission policies, Accredited 

With On-Site Review." 

 

College Memberships and Affiliations 

 

ṻ Accrediting Council for Independent Colleges and Schools (ACICS) 

ṻ NAFSA  Association of International Educators 

ṻ Institute of International Education (IIE) 

ṻ Colorado Association of Financial Aid Administrators (CAFAA) 

ṻ Western Association of Student Employment Administrators (WASEA) 
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ṻ Asian Chamber of Commerce 

ṻ Hispanic Chamber of Commerce 

ṻ American Association of Collegiate Registrars and Academic Officers. 

ṻ Japan-American Association of Colorado. 

 

Academic Records 

  

Changes in registration (drop/add) must be made on the official drop/add form during the drop/add period. 

Schedules for drop/add dates will be available every semester. No course may be dropped or added after the 

final day designated in the schedule. 

The student is responsible for all courses listed on his/her schedule, which is recorded in the Office of the Reg-

istrar. Credit will be awarded only for courses that appear on the schedule. 

 

Clearance 

  

Clearance occurs prior to the beginning of every semester. During clearance, students are required to pay past 

fines and upcoming fees, provide proof of health insurance, and acquire approval to complete registration for 

classes. All CHU students are required to complete the process. Clearance provides students the opportunity to 

verify demographic information and receive a finalized copy of their class schedule for the semester. Students 

who are not cleared will be held from class. 

 

Course Abbreviations For Degree Seeking Programs 

  

The abbreviation preceding the course number identifies the category of the course. The first digit in the course 

number indicates the recommended class level of the course; the digit after the dash is the credit value of the 

course. A  one (1) credit lecture/recitation class period equals 50 minutes. Hence, a student enrolled in a three 

(3) credit course will attend class for 150 minutes per week during a 16-week term. A typical three (3) credit 

course will generally require six to nine hours of work outside of class each week. 

 

Level of Courses         Student Classification 

     100   Lower division (freshmen) 

     200   Lower division (sophomore) 

     300   Upper division (junior) 

     400   Upper division (senior) 

     500   Graduate Level 

 

Course Loads 

  

The standard course load at CHU is nine to eighteen (9-18) credit hours. Aside from the last semester prior to 

graduation, all international students must take the prescribed number of credit hours per semester to remain in 

good standing with the U.S. Citizenship and Immigration Service/Homeland Security. Specifically, under-

graduate students must take at least twelve (12) credit hours per semester, and graduate students must enroll in 

at least nine (9) credit hours. ESL international students must take at least eighteen (18) credit hours.  Students 

on probation cannot register for more than the required maximum of credits.  
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Credit 

  

CHU uses a semester system. One semester credit hour equals the following:  

 

  1 semester credit hour = 15 lecture hours 

  1 semester credit hour=  30 laboratory hours 

  1 semester credit hour=  45 internship/externship hours 

 

 

Family Educational Rights and Privacy Act 

  

Colorado Heights University maintains an educational record for each student who is, or has been, enrolled at 

the University. In accordance with the Family Educational Rights and Privacy Act of 1974, as amended 

(hereafter "Act"), the following student rights are covered by the Act and afforded to all eligible students at the 

University. Students have the right to: 

 

1. Inspect and review information contained in the studentôs educational records with the exceptions of re-

cords not covered by the Act. 

 

2. Request a hearing by such agency or institution, in accordance with the regulations of the Secretary, to 

challenge the content of such studentôs education records, in order to ensure that the records are not inaccu-

rate, misleading, or otherwise in violation of privacy or other rights of students, and to provide an opportu-

nity for the correction or deletion of any such inaccurate, misleading, or otherwise inappropriate data con-

tained therein and to insert into such records a written explanation to the parents regarding the content of 

such records. 

 

3. Prevent disclosure without consent, with certain exceptions, of personally identifiable information, other 

than directory information, from the studentôs educational records. 

 

4. Secure a complete copy of the policy. 

 

5. File complaints with the U.S. Department of Education concerning alleged failures by the University to 

comply with the provisions of the Act. 

 

5. In accordance with the Act, the University may provide directory information without the written consent 

of an eligible student, unless it is requested in writing that such information not be disclosed. The items 

listed are designated as directory information and may be released to any party for any purpose at the dis-

cretion of the University unless a written request for non-disclosure is on file: name, address, telephone 

listing, date and place of birth, major field of study, participation in officially recognized activity and 

sports, weight and height of members of athletic teams, dates of attendance, degrees and awards received, 

and the most recent educational agency or institution attended by the student. 
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Current eligible students may prohibit general disclosure of this directory information by notifying the Office 

of the Registrar in writing. The student should carefully consider the consequences of any decision to withhold 

any category of directory information. Regardless of the effect upon a student, the University assumes no li-

ability that may arise out of its compliance with a request that such information be withheld. It will be assumed 

that the failure on the part of the student to request the withholding of directory information indicates the stu-

dentôs consent to disclosure. 

 

Any questions concerning the studentôs rights and responsibilities under the Family Educational Rights and 

Privacy Act should be referred to the Office of the Registrar located in the Administration Building. 

 

Grade-Point (GPA) 

  

The GPA is computed by multiplying the credit points per hour (for example, B=3.0) by the number of hours 

for each course, totaling the hours and the credit points, and dividing the total points by the total hours.  Grades 

of Passing (P), Non-credit (NC), and withdrawal (W) are not included in the GPA.  Undergraduate and non-

degree students should maintain at least a 2.0 GPA in order to remain in good standing. Graduate students 

should maintain at least a 3.0 GPA in order to remain in good standing. Students whose GPA falls below the 

minimum level may be subject to probation or expulsion. See "Standards of Satisfactory Progress" for more 

information. 

 

Grade Reports 

  

End-of-semester grades are distributed to students approximately two weeks after the end of the term. 

Only end-of-semester grades are official and recorded on the studentôs permanent academic records. By 

federal legislation (The Family Educational Rights and Privacy Act of 1974, as amended), grades can be 

released to parents or others only on specific written request of the student, unless the parent is claiming 

the student as a dependent for federal income tax purposes and will certify this fact. Grades cannot be re-

leased by telephone. 

 

Appeal of Grade Awarded 

  

A student has the right to appeal a grade that he/she believes to be unwarranted. The appeal shall be initi-

ated in a timely fashion, no later than the second week after the beginning of the next regular academic 

term. The initial step is always for the student to meet with the instructor to try to solve the dispute. If the 

dispute cannot be solved by this means, the student should contact the Dean of Academic Affairs. If all 

three parties agree to a solution, that solution can be immediately implemented. Otherwise, the Dean of 

Academic Affairs has the authority to change the grade, and his/her decision shall be final. 

  

In cases where the instructor of record no longer works at CHU, the Dean shall make a final decision at the 

recommendation of the appropriate director. 

 

Grade Symbols 

  

The instructor is responsible for whatever grade symbol (A, B, C, D, F or I) is to be assigned. Special sym-
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bols (NC, W and V) are indications of registrations or grade status and are not assigned by the instructor. 

Pass/Fail designations are not assigned by the instructor but are automatically converted by the grade ap-

plication system, explained under Pass/Fail Procedure. 

 

Quality points on the following scale are given for all courses in which grades are reported: 

 

   Letter Grade Quality Points  

   A    = 4.00   

A- = 3.70   

   B+  = 3.30   

   B    = 3.00   

B- = 2.70   

   C+  = 2.30   

   C    = 2.00   

C- = 1.70 

     D+  =1.30 

   D    = 1.00  

    D-   = 0.70   

   F     = 0.00   

   NC  = 0.00  No Credit  

   W    = Withdrawal  

   R     = Repeat  

   I      = Incomplete  

   P     = Pass  

   AU  = Audit  

          V    =Final grade roster was not received by the time grades were processed.  

       TR  = Transfer credit 

 

 

Attendance Policy for All Students 

 

Colorado Heights University has guidelines for attendance that assure a student will meet standards of aca-

demic progress. If a student falls below the minimum standards, he or she will receive counseling by the ap-

propriate staff or faculty and make-up work will be arranged. If attendance continues to be an issue, appropri-

ate policy measures will be enforced. 

 

 

 

Repetitions 

  

Students may retake courses they have previously taken in order to improve their grades. Repetitions or "R" 

grades will be counted as part of the credits attempted, but do not carry grade point values. The best of the re-

peated course grades will be counted in the cumulative GPA and will appear on the transcript. 
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Transfer Work 

  

Transfer hours are counted for degree programs, but are not computed in a studentôs cumulative GPA.  

 

 

 

Graduation 

 

Students will not be certified to graduate until final grades have been evaluated. After students have graduated, 

they must re-apply to return to CHU for any additional study.  Information will be provided regarding cap and 

gown fittings and obtaining diplomas and transcripts with the degree recorded. Graduation ceremony dates are 

announced on a semester by semester basis. 

 

All degree and certificate programs require a minimum cumulative grade point average (CGPA).  Specifically, 

Bachelor Degrees and ESL Certificates require a minimum CGPA of 2.0 and Master Degrees require at least a 

3.0 for graduation. 

 

Mid-Term Grades 

  

Instructors will assign mid-term grades and/or evaluations. Students who may be in some academic difficulty 

will be contacted and counseled about support services available to them. Academic support services are avail-

able to all students through their advisor. 

 

No Credit 

  

Students may register for a course on a no-credit basis with the consent of their instructor and the  Dean of 

Academic Affairs, and must file the no-credit form in the Registrarôs Office before the end of the drop/add 

period. Students who register for a course on a no-credit basis may not later decide that they want a letter 

grade.  

 

STANDARDS OF SATISFACTORY ACADEMIC PROGRESS 
  

A student must meet the following minimum standards of academic achievement and successful course com-

pletion while enrolled. All required courses in a program must be successfully completed by the student in or-

der to graduate. 

 

 

Maximum Program Length 

  

The Bachelor of Arts degree program consists of 120 semester credits and must be completed within the maxi-

mum attempted semester credits of 180. The Master of Business Administration degree program requires 39 

semester credits and must be completed within the maximum attempted semester credits of 58.5. The ESL cer-

tificate programs require 36 credits and must be completed within the maximum attempted semester credits of 
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54. Failure to complete a program within the allotted time period will result in dismissal of the student. (See 

probation, dismissal, and extended enrollment status below.)  

 

Evaluation Points 

  

Students are evaluated at the end of every academic semester. The Registrar's Office calculates data relating to 

studentsô academic progress. Faculty advise students on their progress and inform the Dean of Academic Af-

fairs about students who do not meet the minimum academic achievement criteria described below. The Dean 

of Academic Affairs will review those students and determine any appropriate change to student status accord-

ing to the Academic Standards. 

 

Minimum Academic Achievement for MBA 

 

Students must achieve the following minimum cumulative grade point average (CGPA) and minimum success-

ful course completion (CC) percentage of courses attempted at the specified evaluation points in order to main-

tain regular academic student status: 

  

 Credits  Minimum Minimum  

 Attempted  CGPA CC Rate 

 *    14 (25% of 58.5)  2.5               75%  

 *    29 (50% of 58.5)  2.75 75%  

 *    43 (58.5 of 75%)   2.0    60% 

 *    End 1st Semester  2.5  75%  

 *    End 2nd Semester 2.75 75%  

 **  End 3rd Semester  2.85 75%  

 ***End 4th Semester  3.0  75%  

 

*Students not meeting standards are placed on probation. 

**Students not meeting standards are not eligible for financial aid. 

***Students not meeting standards must be dismissed and are not eligible for financial aid.   

 

 

Minimum Academic Achievement for B.A. 

 

Students must achieve the following minimum cumulative grade point average (CGPA) and minimum success-

ful course completion (CC) percentage (%) of courses attempted at the specified evaluation points in order to 

maintain regular academic student status: 

  

 Credits  Minimum Minimum  

 Attempted  CGPA CC Rate 

 *12 (25% of 180)  1.25 55%  

     *90 (50%)  1.5  60%  

  **180 (100%)   2.0    60% 
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     *End 1st Year  1.25 55%  

     **End 2nd Year  2.0  60%  

 **End 3rd Year  2.0  60%  

 **End 4th Year  2.0  60%  

 **End of each additional year:        2.0 CGPA    60%  (BOTH are required) 

 

*Students not meeting standards are placed on probation but may remain eligible for federal financial aid and the                                                                     

probation period. 

** Students not meeting standards are not eligible for financial aid and must be dismissed. However, students may re-

main on probation without financial aid or may be placed on an extended enrollment status. 

 

 

Minimum Academic Achievement for ESL Certificate Programs 

 

 Credits      Minimum Minimum  

 Attempted       CGPA CC Rate   

 *18 (50%)      2.0        

 **36 (100%)     2.0         

 **54 (150 of 36 credits)  2.0        

 *End 1st Semester      2.0       55%  

 **End 2nd Semester      2.0       60%  

     **End 3rd Semester            2.0   60% 

 

*Students not meeting standards are placed on probation but may remain eligible for federal financial aid during the 

probation period. 

** Students not meeting standards are not eligible for financial aid and must be dismissed. However, students may re-

main on probation without financial aid or may be place on an extended enrollment status. 
 

 

Probation 

 

Students not meeting minimum academic standards at the end of their second (BA/ESL) or third (MBA) se-

mester will be placed on academic probation.  Students on probation may register for no more than twelve 

(12) credits per semester for the BA; nine (9) credits per semester for the MBA; eighteen (18) credits per se-

mester for the ESL Certificate programs. Students on probation must repeat as many courses as possible in 

which they previously received an "F" in order to increase their CGPA. Students on probation are required to 

review the standards of satisfactory academic progress to understand the risks of dismissal and must meet 

with their academic advisor. 

 

A student may reestablish satisfactory progress after failing to maintain the minimum standards if an academic 

evaluation determines that she or he  has the desire and the academic ability to progress satisfactorily. These 

students must work to improve their CGPA to meet or exceed the minimum requirements.  
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Dismissal 

  

Students failing to maintain satisfactory academic progress in a semester will be put on probation for the 

next semester.  If, at the end of the probationary semester, students fail to attain satisfactory academic pro-

gress, they will be dismissed from the University. 

 

 

Extended Enrollment Status 

  

Students in an extended enrollment status follow a specially designed program that may include such 

courses as non-credit study, ESL, or specially designed courses. The program is designed around the spe-

cific needs of individual students in order to reestablish satisfactory progress or to fulfill other designated 

goals. 

  

However, in no case can a student exceed one and one-half times the standard time frame either as a regu-

lar student or in an extended enrollment status and receive the original academic credential for which he or 

she enrolled. Students exceeding the maximum time frame may receive a letter of participation. 

 

Incompletes 

  

Incompletes or "I" grades are counted as official grades with a grade point value of "0" if not removed by 

the end of the following semester. "I" will become No Credit or "NC" after the end of the following se-

mester. NC grades are counted as part of the credits attempted. 

 

Should the instructor who assigned the Incomplete no longer be employed by the University, the Dean of 

Academic Affairs shall assign the responsibility for the incomplete to an appropriate faculty member. The 

faculty member so designated will enforce the terms of the contract, evaluate the work of the student, and 

assign a letter grade for the course, with the approval of the Program Director. 

 

Withdrawals 

  

Withdrawals or "W" grades may be issued within the first ten weeks of a semester and will be counted as 

part of the credits attempted, but do not carry grade point values. 

 

Pass/Fail 

  

Degree-seeking students who wish to register for a course on a pass/fail basis must do so within the first 

two weeks of the semester. As many as twenty-one (21) credits may be taken on a pass/fail basis and cred-

ited toward the BA and 6 credits towards the MBA. 

  

Faculty will not be informed of pass/fail registration.  All students who register for pass/fail grades appear 

on the regular class roster, and a normal letter grade is assigned by the professor. Grades of D- and above 

convert to P for BA students. Grades of Cï and above convert to P for MBA students. Pass grades are not 
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included in a student's CGPA. An F grade in a course taken pass/fail will be counted for credits attempted 

and for the CGPA. 

  

Students who register for a course on a pass/fail basis may not decide later to receive a letter grade. 

 

Please note: many institutions will not accept a "P" grade for transfer credit. 

 

Leaves of Absence and Special Circumstances 

  

Students enrolled in the any program who wish to leave the University for a period greater than one (1) 

week should apply for a Leave of Absence. They should follow the same procedure as for a Withdrawal 

from the University, indicating when they intend to return. As with a total withdrawal, parental permission 

is needed for a Leave of Absence (except in those cases where the student has established financially inde-

pendent status.) Re-admission procedures may vary depending on how long the student intends to be away 

from the University, so students must understand what the re-admission procedures will be in their particu-

lar case before they leave. Contact the Office of the Registrar for information. 

 

The University may grant Leaves of Absence and/or waive withdrawal deadlines for circumstances of 

poor health, family crisis, or other significant occurrences outside the control of the student. It must be 

demonstrated by the student that the circumstances are having an adverse impact on his/her satisfactory 

progress in their academic program.  

 

Transferring Credit From IEP to Degree  

 

All students who would like to enroll in the BA program  will be assessed for English proficiency.  Students 

whose English level is not high enough to meet the BA requirement will be placed in a 5 month Intensive IEP 

Program  Upon successful completion of 5 months in the Intensive Advanced IEP Program, students will be 

allowed to transfer 12 credits earned into the BA Program.  On the studentôs BA transcript, a grade of ñPò will 

appear, signifying that the student passed the class and earned BA level credits.  

 
 

Transferring Credits To CHU From Another Institution 
 
CHU may transfer relevant credits earned at another accredited institution to CHUôs BA and MBA programs.  

CHU will include in the determination of a studentôs satisfactory academic progress standing the credits at-

tempted that count toward the studentôs rate of progress in the CHU program.  Transfer grades will not be 

applied to CGPA.  

 

Student Academic Appeals 

  

If a student disagrees with the application of these satisfactory progress standards, he/she must first discuss 

the problem with his/her advisor. If still dissatisfied, the student may appeal to the Dean of Academic Affairs 

who will make the final decision. 
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Registration Advising 

 

All students must consult an academic advisor prior to the designated date for registration.  Registration ma-

terials will be available from the Registrarôs Office.  Registration will not be accepted without the advisorôs 

signature. 

 

Registration Priorities 

  

Registration times will be assigned as published in the course schedule. Continuing students and new students 

are scheduled in the following order: Seniors, Juniors, Sophomores, Freshmen, New Freshmen, and Non-

Degree seeking students. 

 

Student Classification 

  

Students are classified according to the number of semester credits passed:  

 

IEP/Non-Degreeéééééééé. 0-36 credits 

BA Freshman ....................................... 0-29 credits 

BA Sophomore .................................  30-59 credits 

BA Junior .......................................... 60-89 credits 

BA Senior ............................................. 90+ credits 

MBAééééééééééééé.0-39 credits 

  

Accepted transfer hours apply to the above classifications. 

 

Transcript Policy 

  

Regulations governing the issuance of the transcripts are as follows: 

 

Financial obligations to the University must be satisfied. 

Requests for transcripts must include the studentôs signature for release of this confidential informa-

tion, as required by the Family Education Rights and Privacy Act. TRANSCRIPT REQUESTS BY 

TELEPHONE WILL NOT BE ACCEPTED.  

Requests for transcripts can be made through the Office of the Registrar. 

 

Official transcripts will not be available until approximately four weeks after final examinations. A transcript 

on which a degree is to be recorded will not be available until approximately eight weeks after final examina-

tions. Transcript Request forms can be downloaded at: http:www.chu.edu/Registrar/Requestforofficial tran-

script.pdf 

 

Transcripts are prepared only at the studentôs request. A student with financial obligations to the University 

that are due and unpaid will not be granted a transcript. Official transcripts require five to seven working-days 

to be generated. 
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Academic Requirements 
 

Master of Business Administration (MBA) in International Business 

 

The Master of Business Administration in International Business Program includes 39 credit hours of gradu-

ate studies. Because the focus is to prepare a new generation of professionals for global business, the program 

includes a mandatory internship component.  This blend of theory and practical education is administered by 

instructors who have academic as well as real-world management experience. The internationally focused 

courses are framed within a worldwide perspective for finance, economics, marketing, management, leader-

ship and ethics. Students will also benefit from the intercultural backgrounds and diverse experiences of their 

peers within the classroom who offer perspectives that enhance and broaden the arena of learning.  A bache-

lorôs degree is required for admission to the MBA. 

 

 

1. Masterôs of Business Administration  (39 credit hours required)  

 

ü MBA Recommended Courses 

 

 IBS 501-3 International Mgt. & Leadership  

 IBS 502-3 International Financial Mgt. 

           IBS 503-4      Applies Int. Business  Economics  

 IBS 504-3 Cross-Cultural Human Res. Mgt. 

 IBS 505-3 Global Corporate Accountability 

 IBS 506-3 Global Leadership & Org. Behavior  

 

ü MBA Other Courses 

 

 IBS 510-3 Global Strategic Mkt. & Customer Service 

 IBS 511-3 Global Strategic Thinking & Business Modeling  

 IBS 512-3 International Accounting 

 IBS 514-3 International Finance & Accountability  

 IBS 515-3 Ethical & Legal Environment of International Business  

 IBS 516-3 Global Business Diagnostics and Performance  

 IBS 517-3 Management of Information Systems  

 IBS 520-3  International Project Mgt.  

 IBS 522-3 Global Retail Marketing Including e-Marketing  

 IBS 523-3 The Global Entrepreneurial Manager 

 IBS 552-3 Money and Banking 

 IBS 553-3 International Law 

 IBS 554-3 Import-Export  



 

49 

 

 IBS 561-3 International Business Case Study 

 IBS 562-3 International Transportation  

 IBS 581-3 Special Topics Management  

 IBS 582-3 Independent Study 

  IBS 590-3 MBA Capstone 

 

ü MBA Required Business Internship (3-9 credit hours)  

 

 IBS 541 1-3 Business Internship I   

 IBS 542 1-3 Business Internship II 

 IBS 543 1-3 Business Internship III 

 

 

Global Masters of Business Administration  

 

The Global MBA at CHU is designed to prepare students to function, compete and excel in modern business 

and provide them with an understanding of how to operate on a world-wide platform.  Unlike theoretically 

based MBAs, the CHU Global MBA respects the importance of learning while doing and encourages hands-on 

field experience by allowing graduate credits to be earned while the student is working. 

 

Students study alongside peers from all over the world, which contributes to a broad global perspective.  

Students gain a foundation in values, leadership, marketing, accounting, finance and other important fun-

damentals.  Graduates will have a sound basis of knowledge preparing them to excel in management posi-

tion in any type of business organization.  

 

Core Courses (18 credits) Unless indicated, each courses is 3 credits. 

IBS 501-3* International Management and Leadership 

IBS 502-3 International Financial Management 

IBS 503-3 Applied International Business Economics 

IBS 508-3 Foundations of Accounting 

IBS 510-3 Global Strategic Marketing & Customer Service  

Final Core Course-(3 Credits) 

IBS 590  MBA Capstone ( To be taken toward the end of the Program.) 
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Electives (21 Total Credit Hours) 

Accounting Electives (Select two coursesï 6 Credits) 

IBS  512 Intermediate Accounting 

IBS 524  Intermediate Accounting II 

IBS 528  Financial Auditing 

 

 

Corporate Finance Electives (Select two coursesï 6 credits) 

IBS 551  Corporate Finance 

IBS 552  Money and Banking 

IBS 555  Financial Analysis and Decision Making 

 

Other Elective Courses ( Select three courses or 9  credits) 

IBS 504  Cross-cultural Human Resource Management 

IBS  511 Global Strategic Thinking and Business Modeling 

IBS 515  Ethical and Legal Environment of International Business 

IBS 541  Business Internship I (1-3 credits) 

IBS  542 Business Internship II (1-3 credits) 

IBS 543  Business Internship III ( 1-3 credits) 

 
Masters of Business Administration in International Business with Emphasis in Accounting, Corporate 

Finance, or Healthcare Management 

 

The CHU MBA with emphases in Accounting, Finance and Health Care Management is intended to prepare 

students for administrative positions within industry both in the US and abroad.  Industry specific internships 

enable students to master work skills upon completing the program.  Students will synthesize course theory 

with their own practical experience.  

 

The overall MBA with Emphasis Program requires 39 credit hours. Each Emphasis Program requires 6 Core 

Courses (18 credits) and 4 Required Emphasis Courses (12 credits), which are a specific set of courses de-
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signed for each different Emphasis Program. In addition, students are required to enroll in at least 3 and up to 9 

credit hours of Business Internship (Curricular Practical Training). The objective of the business internships is 

for the student to gain practical, hands-on work experience. *Therefore, it is required that students seek an in-

ternship within an area related to their chosen MBA Emphasis.  

 

*NOTE: * Reasonable effort will be made by the student and the University to place students in a field 

that relates directly to their emphasis. If, after 4 weeks from the semesterôs start, the student has not 

been placed in a directly related field (documentation of student attempts required), the student, with 
instructor authorization, may seek and obtain employment in an  

indirectly related field 

 

 

 

 

Masters of Business Administration in International Business Program with Emphases (39 

credit hours required) 

 

MBA Core Courses  Core Courses (18 credits) 

IBS 501-3* International Management and Leadership 

IBS 502-3 International Financial Management 

IBS 503-3 Applied International Business Economics 

IBS 508-3 Foundations of Accounting 

IBS 510-3 Global Strategic Marketing & Customer Service 

IBS 590-3 MBA Capstone 

 -3* = 3 credit hour course 

 

2a. Area of Emphasis:  Accounting 

 

The Master of Business Administration (MBA) degree with an Emphasis in Accounting at Colorado 

Heights University combines the broad, management curriculum of the Master of Business Admini-

stration program with a specialized focus in accounting. Courses cover applications in accounting as 

well as current issues affecting today's accounting professionals. Graduates will have a sound basis of 

knowledge preparing them to excel in management positions in any type of business organization. 

 

Required Emphasis Courses (12 credits) 
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  IBS 512-3 Intermediate Accounting 

 IBS 524-3 Intermediate Accounting II 

 IBS 526-3 Tax Accounting 

 IBS 528-3 Financial Auditing 

 

2b. Area of Emphasis:   Corporate Finance 

 

The Colorado Heights MBA with Emphasis in Corporate Finance equips students with the tools nec-

essary to understand business from a financial perspectiveðwhether by analyzing a company's stock 

price, overseeing the budgeting process, or compiling a department or company forecast. As business 

professionals progress in their careers, the CHU MBA with Corporate Finance emphasis provides a 

solid understanding of finance functions that are key components to any business. Graduates have a 

foundation of knowledge that prepares them for successful management positions in areas of corporate 

finance, investment banking, non-profits, and any type of business organization. 

Required Emphasis Courses (12 credits) 

IBS 512-3 Intermediate Accounting                                                                                                             

IBS 551-3 Corporate Finance  

IBS 552-3 Money and Banking 

IBS 555-3 Financial Analysis & Decision Making 

 

 

 

 

2c. Area of Emphasis:  Health Care Management 

 
The Colorado Heights MBA with Emphasis in Health Care Management prepares students with a solid 

foundation of knowledge, enabling graduates to advance in healthcare careers such as healthcare admini-

stration, finance, policy, marketing, and information management. The Health Care Management spe-

cialization is specially designed to meet the needs of physicians, nurses, healthcare administrators, and 

other busy medical professionals who wish to obtain an advanced Master's of Business Administration 

degree specifically tailored to the modern healthcare industry. Skills such as leadership, management, 

critical thinking, strategy development, and economics are an integral part of the program.  

 

Required Emphasis Courses (12 credits) 

IBS 529-3 Health Care Finance & Accounting     

IBS 530-3 Health Care Policies 
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IBS 532-3 Health Care Marketing 

IBS 534-3 Information Management in Health Care 

 

      Mandatory Business Internship (3-9 Credit Hours) 

 
IBS 541- 1-3* Business Internship I  

IBS 542- 1-3 Business Internship II 

IBS 543- 1-3  Business Internship III 

       1-3* = 1 to 3 credit hours 
 See the accompanying Advising Sheets in this catalog, which includes a listing of ñOther Elective Coursesò for 

each MBA Emphasis Program. 

 

Bachelor of Arts Programs 

 

Colorado Heights University offers Bachelor of Arts (B.A.) degrees in International Business and Intercul-

tural Studies. 

 

Core Curriculum  
 

The General Education Requirement (GER) of Colorado Heights University seeks to provide students with 

the basic intellectual competencies and knowledge in the natural and physical sciences, the humanities, and 

the social and behavioral sciences. Furthermore, the General Education Requirement promotes an aware-

ness of cultural diversity of the world. The majority (80%) of the General Education Requirement (GER) 

courses are designed to be completed during students' freshman and sophomore years, so that they will be 

prepared to choose a major. Students entering CHU from other schools are matriculated under the direction 

of the program directors. 

 

 

 

 

Graduation Requirements 
 

Graduation Requirements for the Bachelor of Arts: 39 credit hours in General Education. 

 

Students whose primary language is not English are required to take 12 credit hours of English as a Second 

Language (ESL), which are usually offered in their first academic year. For these students, 6 credit hours of 

ESL satisfy the foreign language requirement in General Education. The total of 12 credit hours of ESL 

may be counted for grade point average (GPA) and graduation. If students test out of the ESL requirement, 

they will take appropriate courses from the foreign language list. Students whose primary language is Eng-

lish are required to take the third semester of a foreign language or may test out of this requirement. If stu-

dents test out of this requirement, they will take other courses approved by an appropriate Program Direc-

tor.   

 

60 credit hours in a program with the minimum grade point average (GPA) of 2.0. 30 credit hours out of 



 

54 

these 60 credit hours must be upper-division courses carrying 300 and 400 numbers. 

 

45 credit hours of the total of 120 credit  hours must be upper-division courses. 

 

Students will select elective courses from approved program course lists. 

 

Transfer students must complete at least the final thirty credits of their degree through CHU. 

A minimum of 120 credit hours with minimum cumulative GPA of 2.0. 

 

Note: Courses may be substituted with courses appropriate for their respective contents as evaluated by the 

Dean of Academic Affairs. 

 

For the Bachelor of Arts degree, students are required to take the following courses (39 credit hours): 

 

  GER 102-3 English Composition 

  GER 103-3 Visual Arts 

  GER 104-3 Science: Life Science 

 GER 105-3 Introduction to Information Technology (2 hours lecture & 2 hours labo-

ratory: 2+2) 

  GER 106-3 Applied Mathematics 

  GER 109-3 World Political Economies 

  GER 110-3 World Civilizations 

  GER 201-3 Intercultural Communications 

  GER 205-3 Science and Technology 

 GER 207-3 Peoples and Cultures of the World 

  GER 208-3 Heritage of the World  

Note: The above GER courses may be substituted with courses appropriate for their respective contents as 

evaluated and approved by the Dean. 

 

 

Non-Native speakers of English will fulfill the English language requirement by completing one semester  

of the English Advanced Proficiency Program or by taking 4 of the following courses : 

 

ENG 206-1 to 4  Integrated Skills for Speakers of Other Languages I 

ENG 207-1 to 4  Integrated Skills for Speakers of Other Languages II 

ENG 306-3  Comprehensive Skills for Speakers of Other Languages I 

ENG 307-3  Comprehensive Skills for Speakers of Other Languages II 

 

 

Bachelor of Arts in International Business (IBS) 

 

PROGRAM OBJECTIVES 

 

The International Business Program is built upon the objectives of relevance, coherence, and acquired skill. 
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Frames of reference are vital to any studentsô understanding of business. Therefore, the International Business 

Program offers the individual threads of business in a holistic and realistic fashion as it is actually practiced. In 

many courses, students will learn experientially on site at businesses in the community in addition to class-

room lectures and discussion. The men and women who actually do business will be a vital and exciting part of 

the educational experience. International Business is a focus on people. Therefore, an understanding of cultures 

and languages is required of all international business people. It is expected that students taking the Interna-

tional Business offerings below will complement these courses with those of other programs, particularly in 

the areas of culture and language. 

 

International Business Program 

 

Requirements for the B.A. degree in IBS (total of 120 credit hours) include the following: 

 

1. International Business Major Requirements  

(24 credit hours): 

 IBS 300-3  Introduction to International Business 

 IBS 306-3 Principles of Macroeconomics 

 IBS 311-3 Principles of Management 

 IBS 351-3 Operations Management 

 IBS 381-3 International Finance 

 IBS 400-3 International Marketing 

   *IBS 420-3    Information Systems for Managers 

 IBS 480-3    International Business Case Study 

*Note: IBS 420 can be substituted by a business communications course. 

 

 

 

 

Bachelor of Arts in Intercultural Studies 

(ICS) 

 

PROGRAM OBJECTIVES 

 

The Intercultural Studies Program prepares students to enter a wide variety of careers including international 

business, government, diplomacy and other areas in which  cross-cultural interpretive skills are substantial as-

sets.  With additional education or training the graduate will be further prepared to work in international law, 

international education or other academic areas with international dimensions. 

 

The Intercultural Studies Program provides students with wide exposure to the humanities and social sciences 

and assists students in developing cross-cultural integrative skills, which will prove valuable in an increasingly 

interrelated and interdependent world. 
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INTERCULTURAL STUDIES PROGRAM  

 

Requirements for the BA degree in ICS (total of 60 credit hours) include the following: 

 

1. Thematic and Issues Studies requirement (24 credit hours)  from among but not limited to the follow-

ing: 

 

  ICS 300-3  Worldwide Free Enterprise and Multimedia Communications 

  ICS 310-3 World Population and Environmental Problems 

  ICS 390-3 Special Topics 

  ICS 396-3 Independent Study 

  ICS 400-3 Men and Women in the Workplace 

  ICS 410-3 Currents in International Relations 

  ICS 420-3 Globalization and Cultural Nationalism 

  ICS 480-3 Senor Seminar in Intercultural Studies (Note: This course is required 

and may be substituted with JPS 480.) 

     ICS 490-3   Special Topics 

     ICS 496-1-3 Independent Study 

 

2. Regional Studies (24 credit hours) from among but not limited to the following courses: 

 

   ICS 111-3  Chinese for Business Travelers 

   ICS 131-5  Japanese for Business Travelers I 

   ICS 132-5  Japanese  for Business Travelers II 

   ICS 151-3  Korean for Business Travelers  

   ICS 231-3  Japanese for Business Travelers III 

   ICS 311-3  Survey of American Culture and History 

   ICS 314-3  Survey of  Chinese Culture and History 

  ICS 331-3  Survey of European Culture and History 

  ICS 333-3  Japanese Economic Behavior and Corporate Culture 

  ICS 334-3  Contemporary European Societies 

  ICS 351-3  Survey in Korean Culture and History 

  ICS 371-3  Middle Eastern Societies, Cultures and Peoples 

  ICS 390-3  Special Topics 

  ICS 396-1-3 Independent Study 

  ICS 473-3  Middle Eastern Political Economic Affairs 

  ICS 490-3  Special Topics 

  ICS 496-1-3 Independent Study 

 

3.  Technology requirements (6 credit hours) 

  

  ITC 111-3  Visual Technology & Presentation   (2+2) 

  ITC 112-3  Information Analysis & Distribution  (2+2) 
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  Or any other computer course approved by the Program Director.  

 

4.    International Field Study requirements: (6 credit hours) 

 

  GER 301-3 International Field Study I 

  GER 302-3 International Field Study II 

 

 Or any other International field study course approved by Dean 

 

5. Electives (21 credit hours) 

 

Minors 
 

A minor consists of 15 credits in appropriate upper division courses (lower division English language courses 

may also be counted) as approved by the advisor and the Dean, within the BA Program in International Busi-

ness. 

 

Note: Courses may be substituted with courses appropriate for their respective content as evaluated by the 

Dean of Academic Affairs.   

 

English Language Instruction 

 

The ability to use English in academic, business, and social settings is an important objective of Colorado 

Heights University. In that interest, CHU has established a comprehensive English language instructional pro-

gram to ensure non-native English speakers continue in language instruction until they demonstrate adequate 

proficiency.  Based on instructor recommendations, standardized testing and other testing students are placed 

in credit bearing courses beginning in the first semester of their freshman year. Students may apply up to 12 

credits in ESL instruction towards their Bachelors Degrees. 

 

Intensive English Proficiency Programs 

 

The objective of the stand-alone IEP program is to enhance the English language proficiency of individuals 

who have pre-existing knowledge, skills and training, but cannot use that knowledge, skills or training be-

cause of their English language deficiency.  The curriculum is designed to assist the adult, English-language 

learner develop the language. 

 

The IEP curriculum is designed to: 

 

ṻ Provide comfortable learning environments that foster low anxiety levels, thus enhancing the development   

of language fluency and self-esteem of the learners. 

ṻ Integrate language acquisition with relevant life experiences stressing the importance of critical thinking, 

problem solving, and self-sufficiency. 
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ṻ Use language proficiency levels for assessing the major accomplishments of the students. 

ṻ Develop studentsô receptive English-language skills of listening and reading comprehension. 

ṻ Develop studentsô productive English-language skills of speaking and writing. 

ṻ Provide speakers with the ability to use English that is accurate and appropriate in a variety of academic 

and nonacademic settings. 

 

STUDENT ASSESSMENT 

Students will be assessed through a placement test to determine level placements for English Language Learn-

ers. The students will then be given an entrance test,  Form A of the Michigan Placement Test series, as a for-

mal assessment of English language abilities.  The test will be given 2 more times,  once at the end of the first 

semester (Form B)  and again at the end of the second semester (Form C).  These formal assessments are used 

for accountability reporting purposes and to ensure standards are met.  Other assessment tools such as student-

teacher evaluations, instructor observations and materials ïbased testing are in alignment with our standards.   

 

INTENSIVE ENGLISH BEGINNING (IEB) PROGRAM  

 

Program Objectives 
 

The Beginner Program is designed for students to learn the basic concepts of grammar as well as practical 

foundations of conversation. Students work on their pronunciation, spelling and listening comprehension.  

They learn the essentials of working in America and basics of US history and culture.  

 

Upon successful completion of this program, the student will be able to: 

ṻ Utilize the fundamentals of the English language at a basic level 

ṻ Understand and converse in English 

ṻ Understand the written English language and English spelling 

ṻ Understand the cultural and social tenets of American society 

ṻ Understand what it is like to live in America 

ṻ  Discuss skills and experiences 

 

Requirements for a Certificate of Completion in IEB (total of 36 credit hours) include the following:  

1st Semester 

BEG ENG 14 (6) Low Beginning English Listening & Speaking I or  

BEG ENG 15 (6) High Beginning English Listening & Speaking  I 

BEG ENG 20 (6) Low Beginning English Grammar I or  

BEG ENG 21 (6) High Beginning English Grammar I  

BEG ENG 24 (6) Low Beginning English Reading & Writing or  

BEG ENG 25 (6) High Beginning English Reading & Writing  

 

2nd Semester 

BEG ENG 16 (6) Low Beginning English Listening & Speaking II or   
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BEG ENG 17 (6) High Beginning English Listening & Speaking II  

BEG ENG 30 (6) Low Beginning English American Culture & Civics or  

BEG ENG 31 (6) High Beginning English American Culture & Civics  

BEG ENG 22 (6) Low Beginning English Grammar II or  

BEG ENG 23 (6) High Beginning English Grammar II. 

 

 

INTENSIVE ENGLISH INTERMEDITATE (IEI) PROGRAM  

 

PROGRAM OBJECTIVES  

 

The Intermediate program is designed for students who possess an operational knowledge of basic gram-

mar, an acceptable working vocabulary, and speaking & listening skills that are adequate for communica-

tion but may impede a job search. 

 

Upon successful completion of this program, the student will be able to: 

ṻ Speak with correct pronunciation and intonation 

ṻ Develop a thorough understanding of the sentence structure necessary for everyday communication 

ṻ Increase their confidence and proficiency in speaking on a variety of topics using situational vocabu-

lary and idioms 

ṻ Acquire more advanced knowledge of geography, history, and the U.S. political system 

ṻ Understand appropriate behavior in the work environment. 

 

 

 

 

 

 

Requirements for the Certificate of Completion in IEI (total of 36 credit hours) include the following: 

 

1st Semester 

INT ENG 44 (6) Low Intermediate English Listening & Speaking I or  

INT ENG 45 (6) High Intermediate English Listening & Speaking I  

INT ENG 50 (6) Low Intermediate English Grammar I or  

INT ENG 51 (6) High Intermediate English Grammar I  

INT ENG 54 (6) Low Intermediate English Reading & Writing or   

INT ENG 55 (6) High Intermediate English reading & Writing 

 

2nd Semester 

INT ENG 46 (6) Low Intermediate English Listening & Speaking II or   

INT ENG 47 (6) High Intermediate English Listening & Speaking II  

INT ENG 60 (6) Low Intermediate English American Culture & Civics or  

INT ENG 61 (6) High Intermediate English American Culture & Civics  
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INT ENG 52 (6) Low Intermediate English Grammar II or   

INT ENG 53 (6) High Intermediate English Grammar II  

 

 

INTENSIVE ENGLISH ADVANCED (IEA) PROGRAM  

 

PROGRAM OBJECTIVES  

 

The Advanced program is designed for students who possess extensive English training or experience, the 

ability to grasp and understand grammatical subtleties, an extensive vocabulary on a wide range of subjects, 

and highly developed listening & speaking skills.  This program is designed for students who want to master 

their English.   

 

Upon successful completion of the Advanced  

English Program students will be able to: 

ṻ Develop a thorough understanding and working knowledge of English grammar. 

ṻ Speak effectively and act comfortably in a new culture 

ṻ Use listening comprehension enhanced by targeted listening practice. 

 

Requirements for the Certificate of Completion in IEA (total of 36 credit hours) include the following: 

 

1st Semester 

ADV ENG 74 or ADV Eng 75 (6) Low Advanced & High Advanced Listening and Speaking  

ADV ENG 80 (6) Low Advanced English Grammar I or ADV ENG 81 (6) High Advanced English Grammar 

I  

ADV ENG 84 (6) Low Advanced English Reading & Writing or ADV ENG 85 (6) High Advanced English 

Reading & Writing  

 

2nd Semester 

ADV ENG 82 (6) Low Advanced English Grammar II or ADV ENG 83 (6) High Advanced English Gram-

mar II  

ADV ENG 90 (6) Low Advanced English American Culture & Civics 

ADV ENG 94 (6) High Advanced TOEFL  
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Course 

Descriptions 

 

Courses from 01 through 99 are English as a Second Language Courses for the IEP Certificate Programs. 

Courses with 100s and 200s are lower-division degree courses and do not require prerequisites. Courses with 

300s and 400s are upper-division degree courses and require lower-division courses as prerequisites or instruc-

torôs permission. All courses will stress computer/Internet skills, writing, oral presentation, critical thinking, 

and "learning by doing," including field trips 

  

Beginning with new freshmen entering in 1997, all courses require the use of appropriate technology, includ-

ing computers, video technology, computer networks and voice mail. The use of technology may include, 

among other methods, submitting of assignments by e-mail, using the Internet for research, and creating com-

puter-generated class presentations.  

 

English As A Second Language (ESL) 

 

BEG ENG 01 (6 Credits) 

Integrated Functional English I 

 

This is an integrated course, designed to improve studentsô ability to function in everyday places and situations 

in an English language environment.  Students will develop competency in vocabulary, grammar and expres-

sions to talk about common situations, and themselves.  Students see, hear, and practice the language of every-

day life.  Students will become better prepared to function as workers, family members, citizens, and students 

in a predominantly English-speaking environment. 

 

BEG ENG 02 (1-5 Credits) 

Integrated Functional English II 

 

This is an integrated course, designed to improve studentsô ability to function in everyday places and situations 

in an English language environment.  Students will develop competency in vocabulary, grammar and expres-

sions to talk about common situations, and themselves.  Students see, hear, and practice the language of every-

day life.  Students will become better prepared to function as workers, family members, citizens, and students 

in a predominantly English-speaking environment. 

 

BEG ENG 03 (1-5 Credits) 

Integrated Functional English III 

 

This is an integrated course, designed to improve studentsô ability to function in everyday places and situations 

in an English language environment.  Students will develop competency in vocabulary, grammar and expres-

sions to talk about common situations, and themselves.  Students see, hear, and practice the language of every-



 

62 

day life.  Students will become better prepared to function as workers, family members, citizens, and students 

in a predominantly English-speaking environment. 

 

BEG ENG 10 (1-5 Credits) 

Low Beginning English Reading 

 

This course develops beginning students reading skills allowing them to integrate vocabulary in context, and 

enhance reading comprehension skills. Students also use reading comprehension to communicate in writing 

and orally. English Language Learners read for information and understanding, using a variety of sources, for 

academic and social purposes. 

 

BEG ENG 11 (1-5 Credits) 

High Beginning English Reading 

 

This course develops beginning student reading skills allowing them to integrate vocabulary in context, and 

enhance reading comprehension skills. English Language Learners read for information and understanding, 

using a variety of sources, for academic and social purposes. 

 

BEG ENG 12 (1-5 Credits) 

Low Beginning English Writing  

 

This course is designed for beginning ESL students who need to learn and/or refine their grammar skills. Stu-

dents develop strategies for producing appropriate level written documents. In addition to cooperative class-

room learning, students learn communicative grammar, practice, and evaluation. English Language Learners 

write to convey information and understanding, using a variety of sources, for academic and social purposes. 

 

BEG ENG 13 (1-5 Credits) 

High Beginning English Writing  

 

This course is for beginning ESL students who need to learn and/or refine their grammar skills. Students de-

velop strategies for producing appropriate level written documents. In addition to cooperative classroom ac-

tivities, students learn communicative grammar instruction, practice, and evaluation. English Language 

Learners write to convey information and understanding, using a variety of sources, for academic and social 

purposes. 

 

BEG ENG 14 (1-5 Credits) 

Low Beginning English Listening & Speaking I 

 

This course improves studentsô fluency in listening and speaking in English. Students listen for comprehen-

sion of information and understanding, for academic and social purposes, in conjunction with other lan-

guage skills. Students speak to convey information and understanding, for academic and social purposes, in 

conjunction with other language skills. 
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BEG ENG 15 (6 Credits) 

High Beginning English Listening & Speaking I 

 

This course improves studentsô fluency in listening and speaking in English. Students will listen for compre-

hension of information and understanding, for academic and social purposes, in conjunction with other lan-

guage skills. Students speak to convey information and understanding, for academic and social purposes, in 

conjunction with other language skills. 

 

BEG ENG 16 (6 Credits) 

Low Beginning English Listening & Speaking II 

 

This course continues students' improvement with fluency in listening and speaking in English. Students lis-

ten for comprehension of information and understanding, for academic and social purposes, in conjunction 

with other language skills. Students will speak to convey information and understanding, for academic and 

social purposes, in conjunction with other language skills. It is a continuation of BEG ENG 15. 

 

BEG ENG 17 (6 Credits) 

High Beginning English Listening & Speaking II 

 

This course continues students' improvement with fluency in listening and speaking in English. Students lis-

ten for comprehension of information and understanding, for academic and social purposes, in conjunction 

with other language skills, Students speak to convey information and understanding, for academic and social 

purposes, in  

conjunction with other language skills.  It is a continuation of BEG ENG 16. 

 

BEG ENG 20 (6 Credits) 

Low Beginning English Grammar I 

 

This course is designed to improve studentsô understanding of the form and usage of fundamental English 

grammatical structures. 

 

BEG ENG 21 (6 Credits) 

High Beginning English Grammar I 

 

This course improves studentsô understanding of the form and usage of fundamental English grammatical 

structures 

 

BEG ENG 22 (6 Credits) 

Low Beginning English Grammar II 

 

This course continues development of studentsô understanding of the form and usage of fundamental English 

grammatical structures. It is a continuation of BEG ENG 20. 
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BEG ENG 23 (6 Credits) 

High Beginning English Grammar II 

 

This course continues development of studentsô understanding of the form and usage of fundamental English 

grammatical structures. It is a continuation of BEG ENG 21. 

 

BEG ENG 24 (6 Credits) 

Low Beginning English Reading and Writing I 

This course develops beginning studentsô reading and writing skills allowing them to develop vocabulary 

and integrate it in context, enhancing reading comprehension skills. Students also use reading comprehen-

sion to communicate in writing and orally. They will develop strategies for producing appropriate-level writ-

ten documents and use new vocabulary and grammar skills in their writing. 

 

BEG ENG 25 (6 Credits) 

High Beginning English Reading and Writing  I 

 

This course develops beginning studentsô reading and writing skills allowing them to develop vocabulary and 

integrate it in context, enhancing reading comprehension skills. Students also use reading comprehension to 

communicate in writing and orally. They will develop strategies for producing appropriate-level written docu-

ments and use new vocabulary and grammar skills in their writing. 

 

BEG ENG 30 (6 Credits) 

Low Beginning English Reading & Writing II 

 

This reading & writing course will provide beginning students with an understanding of American Culture and 

Civics.  The course offers opportunities to use English and/or experience American culture with a particular 

theme through reading & writing experiences and other activities.  

 

BEG ENG 31 (6 Credits) 

High Beginning Reading & Writing II 

 

This reading and writing course provides beginning students with a basic understanding of American Culture,  

History, Systems, Services, Workplace English, and Current Events.  The course offers opportunities to use 

English and/or experience American culture with a particular theme through reading, listening, Internet use, 

field trips or other activities.  Students will examine their observations of and feelings regarding American 

Culture and Civics in written and spoken exercises and discuss differences and similarities between American 

culture and the culture of their country.  

 

BEG ENG 33 (6 Credits) 

Business English I  

 

The course is designed to introduce beginning students to realistic job contexts focusing on workplace com-

petencies, English language skills, communicative functions, structures and culture.  Students become more 
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comfortable using English in a variety of settings.  Skills are not separated out, but worked on in an inte-

grated fashion.   

 

INT ENG 44 (6 Credits) 

Low Intermediate English Listening & Speaking I 

 

This course improves studentsô fluency in listening and speaking in English.  Students will listen for compre-

hension of information and understanding, for academic and social purposes, in conjunction with other lan-

guage skills. Students will speak to convey information and understanding, for academic and social pur-

poses, in conjunction with other language skills. 

 

INT ENG 45 (6 Credits) 

High Intermediate English Listening & Speaking I 

 

This course improves studentsô fluency in listening and speaking in English.  Students will  

listen for comprehension of information and understanding, for academic and social purposes, in conjunction 

with other language skills. Students will speak to convey information and understanding, for academic and 

social purposes, in conjunction with other language skills.  

 

INT ENG 46 (6 Credits) 

Low Intermediate English Listening & Speaking II 

 

This course is designed to improve studentsô fluency in listening and speaking in English.  Students will listen 

for comprehension of information and understanding, for academic and social purposes, in conjunction with 

other language skills. Students will speak to convey information and understanding, for academic and social 

purposes, in conjunction with other language skills. 

 

INT ENG 47 (6 Credits) 

High Intermediate English Listening & Speaking II 

 

This course improves studentsô fluency in listening and speaking in English.  Students will listen for compre-

hension of information and understanding, for academic and social purposes, in conjunction with other lan-

guage skills. Students will speak to convey information and understanding, for academic and social purposes, 

in conjunction with other language skills. 

 

INT ENG 50 (6 Credits) 

Low Intermediate English Grammar I 

 

This course improves students understanding of the form and usage of English grammatical structures. 
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INT ENG 51 (6 Credits) 

High Intermediate English Grammar I 

 

This course improves studentsô understanding of the form and usage of English grammatical structures. 

 

INT ENG 52 (6 Credits) 

Low Intermediate English Grammar II 

 

This course improves studentsô understanding of the form and usage of English grammatical structures. 

 

INT ENG 53 (6 Credits) 

High Intermediate English Grammar II 

 

This course improves students understanding of the form and usage of English grammatical structures. 

 

 

INT ENG 54 (6 Credits) 

Low Intermediate English Reading/Writing 

  

This course develops studentsô reading and writing skills allowing them to develop vocabulary and integrate 

it in context, enhancing reading comprehension skills. Students also use reading comprehension to communi-

cate orally and in writing. They develop strategies for producing appropriate level written documents, and use 

new vocabulary and grammar skills in their writing. 

 

INT ENG 55 (6 Credits) 

High Intermediate English Reading/Writing I 

  

This course develops studentsô reading and writing skills allowing them to develop vocabulary and integrate 

it in context, enhancing reading comprehension skills. Students also use reading comprehension to communi-

cate orally and in writing. They develop strategies for producing appropriate level written documents, and use 

new vocabulary and grammar skills in their writing. 

 

INT ENG 56 (6 Credits) 

Low Intermediate English Reading II 

 

This course further develops intermediate studentsô reading skills allowing them to integrate vocabulary in 

context, and reading comprehension skills. Students also use reading comprehension to communicate in 

writing and orally.  

 

INT ENG 57 (6 Credits) 

High Intermediate English Reading II 
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This course further develops intermediate studentsô reading skills allowing them to integrate vocabulary in 

context, and reading comprehension skills. Students also use reading comprehension to communicate in 

writing and orally.  

 

INT ENG 58 (6 Credits)  

Low Intermediate English Writing  

 

This course further develops intermediate studentsô grammar and writing skills. Students  communicate in 

writing using a variety of genres, (e.g.: research papers, business letters, editorials, poetry, and autobiogra-

phy.  

 

INT ENG 59 (6 Credits)  

High Intermediate English Writing  

 

This course further develops intermediate studentsô grammar and writing skills. Students will communicate 

in writing using a variety of genres, (e.g.: research papers, business letters, editorials, poetry, and autobiog-

raphy.  

 

INT ENG 60 (6 Credits) 

Low Intermediate English American Culture & Civics 

 

This course will provide intermediate studentsô with an understanding of American Culture and Civics. The 

course offers opportunities to use English and/or experience American culture with a particular theme 

through field trips or other activities.   

 

INT ENG 61 (6 Credits) 

High Intermediate English American Culture & Civics 

 

This course provides intermediate students with an understanding of American Culture and Civics. The 

course offers opportunities to use English and/or experience American culture with a particular theme 

through field trips or other activities.   

 

 

INT ENG 62 (6 Credits) 

Low Intermediate Business English  

 

The course is designed to introduce intermediate students to realistic job contexts focusing on workplace 

competencies, English language skills, communicative functions, structures and culture.  

 

INT ENG 63 (6 Credits) 

High Intermediate Business English  
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The course introduces intermediate students to realistic job contexts focusing on workplace competencies, 

English language skills, communicative functions, structures and culture.  

 

ADV ENG 74 (6 Credits) 

Low Advanced English Listening & Speaking 

 

This course further develops advanced studentsô listening comprehension and oral conversation and pro-

nunciation skills. Students listen to native-speaker conversations and develop advanced spoken vocabulary.  

In addition, they develop conversation skills through out-of-class interaction with native speakers and 

through in-class speeches. 

 

ADV ENG 75 (6 Credits) 

High Advanced English Listening & Speaking I 

 

This course further develops advanced studentsô listening comprehension and oral conversation and pro-

nunciation skills. Students will listen to native-speaker conversations and develop advanced spoken vo-

cabulary.  In addition, they will develop conversation skills through out-of-class interaction with native 

speakers and through in-class speeches. 

 

ADV ENG 80 (6 Credits) 

Low Advanced English Grammar I 

 

This course is  improves studentsô understanding of the form and usage of English grammatical structures. 

 

ADV ENG 81 (6 Credits) 

High Advanced English Grammar I 

 

This course improves studentsô understanding of the form and usage of English grammatical structures. 

 

ADV ENG 82 (6 Credits) 

Low Advanced English Grammar II 

 

This course improves studentsô understanding of the form and usage of English grammatical structures. 

 

ADV ENG 83 (6 Credits) 

High Advanced English Grammar II 

 

This course improves studentsô understanding of the form and usage of English grammatical structures. 
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ADV ENG 84 (6 Credits) 

Low Advanced English Reading & Writing I 

 

This course further develops advanced students reading and writing skills. Students will improve their read-

ing comprehension skills and their ability to integrate vocabulary in context.  Students will react to written 

and spoken texts while developing strategies for producing college level academic writing and reports. 

 

ADV ENG 85 (6 Credits) 

High Advanced English Reading & Writing I 

 

This course further develops advanced studentsô reading and writing skills. Students improve their reading 

comprehension skills and  ability to integrate vocabulary in context.  Students  react to written and spoken 

texts while developing strategies for producing college level academic writing and reports. 

 

ADV ENG 86 (6 Credits) 

Low Advanced English Reading 

 

This course further develops advanced studentsô reading skills allowing them to integrate vocabulary in con-

text, and reading comprehension skills. Students also use reading comprehension to communicate in writing 

and orally.  

 

ADV ENG 87 (6 Credits) 

High Advanced English Reading 

 

This course further develops advanced studentsô reading skills allowing them to integrate vocabulary in con-

text, and reading comprehension skills. Students also use reading comprehension to communicate in writing 

and orally.  

 

ADV ENG 88 (6 Credits)  

Low Advanced English Writing  

 

This course further develops advanced studentsô grammar and writing skills. Students develop strategies for 

producing college level academic writing and reports.  

 

 

ADV ENG 89 (6 Credits)  

High Advanced English Writing  

 

This course further develops advanced studentsô grammar and writing skills. Students develop strategies for 

producing college level academic writing and reports.  
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ADV ENG 90 (6 Credits) 

Low Advanced English American Culture & Civics  

 

This course provides advanced studentsô with an understanding of American Culture and Civics. The course 

offers opportunities to use English and/or experience American culture with a particular theme through field 

trips or other activities.   

ADV ENG 92 (6 Credits) 

Advanced Business English  

 

The course introduces advanced students to realistic job contexts focusing on workplace competencies, 

English language skills, communicative functions, structures and culture.   

 

ADV ENG 94 (6 Credits) 

Advanced TOEFL  

 

This multimedia course is designed to provide students with the foundation to improve their TOEFL scores. 

Students perform structural and communicative exercises and learn to use these structures when taking the pa-

per or computer version of the TOEFL tests.  

English (ENG) 

 

ENG 206 (1-4 Credits) 

Integrated Skills for Speakers of Other  

Languages I 

  

This course takes advantage of studentsô increasing language skills to further develop their ability to inter-

act in and out of the classroom. Students read and respond to a variety of texts and develop and present a 

variety of written and spoken projects. Computer use and other technologies are integrated into the course-

work. 

 

ENG 207 ( 3 Credits) 

Integrated Skills for Speakers of Other  

Languages II 

  

Students become more comfortable using English in a variety of settings. Skills are not separated out, but 

worked on in an integrated fashion. This is a student-centered class in which the instructor is primarily a 

facilitator. Students will continue to use computers in research and other projects. 

ENG 306 (3 Credits) 

Comprehensive Skills for Speakers of Other Languages I 

  

Designed for students who need to refine their skills in all areas. In addition to cooperative classroom 

learning, students are encouraged to work independently on problem areas and to produce individual pro-

jects, using information gathering and computer skills. 
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ENG 307 (3Credits) 

Comprehensive Skills for Speakers of Other Languages II 

  

Further develops the skills addressed in ENG 306. 

 

General Education Requirements (GER) 

 

GER 102 (3 Credits) 

English Composition 

  

A college freshman-level composition course for academic writing.  Includes a variety of aspects of the writ-

ing process, especially organizational structures appropriate for a general college curriculum.  

 

GER 103 (3 Credits) 

Visual Arts 

  

Introduction to understanding and appreciation of visual arts (painting, sculpture, architecture, photography, 

and film) from all time periods and all parts of the world. 

 

GER 104 (3 Credits) 

Science: Life Science 

 

Surveys the relationship between humans and the environment and emphasizes ecology, natural resource 

conservation, and the inter-relatedness of an ever expanding human population. 

GER 105 (3 Credits) 

Introduction to Information Technology  

 

This class provides the basic skills necessary to function using computers and networks including the 

Internet. Students learn about operating system functions, Internet usage, and technical advances the rapid 

change in the fast-paced computer world. (2 hours lecture & 2 hours laboratory: 2 + 2). 

 

GER 106 (3 Credits) 

Applied Mathematics 

 

Introduction to an understanding of problem-solving techniques in mathematics, the uses and role of mathe-

matics in the high-tech world, and the structure of mathematics. Topic areas covered in the course include: 

Basic Algebra Review, Number System, Functions, System of Linear Equation and Matrices, Linear Inequali-

ties, Probability, Descriptive Statistics and Probability Distribution, Mathematics of Finance, and Games. 

 

 

 

 

 



 

72 

GER 109 (3 Credits) 

World Political Economies 

  

Surveys political economic systems of major nations of the world and how they are related to issues of 

power, wealth and poverty, market operations, and world views. The market mechanism, socialism, and 

the shift towards capitalism are discussed and analyzed.  

 

GER 110 (3 Credits) 

World Civilizations 

  

Surveys civilizations from the early developments in Mesopotamia, India, Egypt, China, Mexico, and Peru 

to modern civilizations of the world and explores multi-cultural perspectives. 

 

GER 201 (3 Credits) 

Intercultural Communications 

  

Explores the idea of intercultural communication as a social exchange process, the influence of cultural, 

ethnic, regional, national, and social class backgrounds on communication behavior, and their social, per-

sonal, and international consequences.  

 

GER 205 (3 Credits) 

Science and Technology  

 

Provides students with an understanding of how technology and science are integrated.  It exposes students 

to a cross-section of disciplines and allows them to research technological advancements as well as career 

opportunities in various technical fields. It also provides an overview of networks, telecommunications and 

computerized-document management systems, which are prevalent and fundamental to all modern indus-

tries.  

 

GER 207 (3 Credits) 

Peoples & Cultures of the World 

  

Explores the social, cultural, and political economic patterns, ideas and values, and aesthetic achievements 

of peoples of the present world: North, Central, and South America, Africa, Europe, the Middle East, Asia, 

Australia, and the Pacific. 

 

GER 208 (3 Credits) 

Heritage of the World 

  

Surveys literature, folklore, arts, architecture, rituals, philosophies, and religions of the world and explores 

multi-cultural perspectives. 
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GER 301 and GER 302 (3 Credits each) 

International Field Study 

  

Focuses on a field study experience in cultural setting that is different from that of the participant. Students 

experience events, language, heritage, history, folkways, and political economy of the cultural setting. 

Prerequisite:  Any six (6) GER/ITC courses, or Instructorôs permission. 

 

International Business (IBS) 

 

IBS 250 (3 credits)  

Computer Graphics 

 

In this course students learn to communicate and express effectively with computer graphics. Projects 

include the following areas: expressive type; logo making, page layout, photo manipulation, and presenta-

tion of graphics from number orientated programs. Lectures  include 

the technical and aesthetic background of the computer and graphic areas explored. (2+2). 

 

IBS 300 (3 Credits) 

Introduction to International Business 

  

The course introduce the practice of international business. Concentration is placed on terminology and the 

functioning of international business using real world settings and their holistic nature as a guide for under-

standing. Functional areas of international management, marketing, accounting, and finance will be seen, 

heard, and understood as a part of the total fabric of business. Videotapes of the on-site intensive experi-

ence will be used in the classroom as well as computer technology to reinforce course outcomes. 

Prerequisite:  Any six (6) GER/ITC courses, or Instructorôs permission. 

 

 

IBS 305 (3 Credits) 

Principles of Microeconomics 

  

Teaches students the practical application of price determination in a market system composed of house-

holds and firms, resource allocation and efficiency of various market structures, and the effects of govern-

ment intervention. Computer technology will be utilized to both predict and explain. 

Prerequisite: Any six (6) GER/ITC courses, or Instructorôs permission. 

 

IBS 306 (3 Credits) 

Principles of Macroeconomics 

  

A practical and relevant approach is taken to examining the effects of the following on doing business in 

the macro-economy of a given nation: inflation, unemployment, changes in national income, and effects of 

the stabilization measures often relied upon by governments. Computer technology will be utilized to both 

predict and explain outcomes of differing policy scenarios. 

Prerequisite:  Any six (6) GER/ITC courses, or Instructorôs permission. 
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IBS 307 (3 Credits) 

Money & Banking 

  

Impact on business planning due to changes in macroeconomics brought about through actions of central 

banks is understood using a project orientation in order to simulate real world business decisions. 

Prerequisite:  Any six (6) GER/ITC courses, or Instructorôs permission. 

 

IBS 311 (3 Credits) 

Principles of Management 

  

This course focuses on the concepts and techniques of management and their application in private and 

public sector organizations. Topics include planning, organizing, leading, and controlling. 

Prerequisite:   Any six (6) GER/ITC courses, or Instructorõs permission. 
 

IBS 330 (3 Credits) 

Business Statistics 

  

Students will be drilled in the relevant business application of fundamental statistical distributions, statisti-

cal inference, hypothesis testing, and regression analysis. Computer technology will be used to the fullest 

to enhance course outcomes. 

Prerequisite:  GER 106 or Instructorôs permission.  

 

IBS 340 (3 Credits)  

Introduction to Knowledge Management 

 

As knowledge rapidly replaces capital as the basis of the economy and the driving force of organizations 

throughout the world, students must be prepared not only to conduct business differently, but to rethink the 

very nature of labor and capital. Managing knowledge differs dramatically from managing information: 

Knowledge management allows an organization to use its information in ways that will provide value and 

competitive advantages to the company. This course  prepares students for a radically different work force - 

one in which they will hopefully be leaders in, but one in which they will undoubtedly 

be participants. 

Prerequisites: GER105,  or permission of the instructor. 

 

 

IBS 343 (3 Credits) 

Telecommunications and Networks 

 

This class provides students with both a theoretical and historical introduction to telecommunications 

and networking as well as the technical understanding of these systems to enable students 

to utilize and design a variety of technologies in the contemporary work environment. 

Prerequisites: GER105, or permission of the instructor. 
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IBS 350 (3 Credits) 

Principles of Marketing 

  

This class provides students with a fundamental understanding of issues surrounding the company's prod-

uct, packaging, pricing, promotion, and distribution policies. 

Any six (6) GER/ITC courses, or Instructorôs permission.  

 

IBS 351 (3 Credits) 

Operations Management 

  

This course discusses the fundamental principles of operation in both private and public sector organiza-

tions. Topics include productivity and quality, forecasting, goods and services design, job design, location 

and layout strategies, capacity planning, inventory management, material requirements planning, supply 

chain management, and linear programming. 

Prerequisite: Any six (6) GER/ITC courses, or Instructorôs permission.  

 

IBS 352 (3 Credits)  

International Economic Behavior and Corporate 

Culture 

 

International Economic Behavior and Corporate Culture is designed to ground students in the 

fundamentals of varying international business practices. The course compares the functions and 

approaches of the worldôs prominent corporate as well as governmental bodies. Special consideration will be 

paid to cultural norms regarding communications, business management and marketing, and the behavior of 

governmentsô fiscal, monetary, and regulatory agencies that impact corporate behavior.  

Prerequisite: GER105, or permission of the instructor. 

 

IBS 361 (3 Credits) 

Accounting I 

  

The course is an introduction to basic accounting principles and procedures for sole proprietorships, part-

nerships, and corporations. Computer technology will be used to the fullest to enhance course outcomes. 

Given the nature of the school and its students, there will be a special international focus. 

Prerequisite:  GER 106 or Instructorôs permission. 

 

 

IBS 362 (3 Credits) 

Accounting II 

  

This course is a continuation of Accounting I. 

Prerequisite:   IBS 361 or Instructorôs permission  
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IBS 381 (3 Credits) 

International Finance 

 

This course discusses and analyzes the balance of payments, foreign exchange markets, exchange rate 

determination in an open economy,  adjustment  of policies under fixed exchange rates, exchange rate ad-

justment, the monetary approach to the balance of payments, exchange control, and the international 

monetary system. . 

Prerequisite:  IBS 306 or Instructorôs permission. 

 

IBS 389 (3 Credits) 

Import-Export Management 

 

Techniques and procedures involved in successfully carrying out export and import transactions are cov-

ered in this class.  Topics include the ñlanguage of international trade,ò INCO terms, payment terms, trade 

barriers, export licensing, pricing, export  packaging, order handling, insurance, import and export docu-

mentation, international collections, and international transportation. 

Prerequisite:   IBS 300 and IBS 306 or Instructorõs permission.  

 

IBS 390 (3 Credits) 

International Trade 

 

This course focuses on the principle of comparative advantage to explain gains from specializations and 

free trade.  Additionally, various trade models, commercial policies and protectionism, global and regional 

trade organizations are discussed and analyzed.. 

Prerequisite:   IBS 300 and IBS 306 or Instructorôs permission. 

 

IBS 391 (3 Credits) 

Special Topics 

 

Various topics in International Business. 

Prerequisite:   Any six (6) GER/ITC courses, or Instructorõs permission. 

 

 

IBS 394 1-6 Credits 

Internship 

 

This course  provide hands-on employment experience in the field of International Business within CHU. A 

minimum of 45 work hours required for each credit.  The technical contents of the course should be made into 

a contract between the student, instructor of record, and CHU employer. The course is repeatable. 

Prerequisite:   Any six (6) GER/ITC courses, or Instructorõs permission. 
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IBS 395 1-6 Credits 
Externship 

 

This course  provides hands-on employment experience in the field of International Business outside of CHU. 

A minimum of 45 work hours required for each credit.  The technical contents of the course should be made 

into a contract between the student, instructor of record, and the employer. The course is repeatable. 

Prerequisite:   IBS 300 and IBS 306 or Instructorôs permission. 

 

IBS 396 1-6 Credits 

Independent Study 
 

Directed study based on a specific topic determined by student and faculty. 

Prerequisite:   Any six (6) GER/ITC courses, or Instructorõs permission. 

 

 

IBS 398 1-6 Credits 
International Transportation 

 

This course focuses on the analysis of international transportation through out the world. Topics include tramp 

and liner shipping, chartering, the conference system, ship husbandry, terminal management, the stevedore 

contract, the ocean bill of lading, containerization, freight rates and tariffs, terminal and port charges, cargo 

handling, cargo documentation, cargo insurance, air shipping, railroad and land transportation. 

Prerequisite: IBS 390 or Instructorôs permission. 

 

IBS 400 (3 Credits) 

International Marketing 

 

Managing the marketing mix of product, promotion, pricing and distribution across national borders is the ba-

sis of this course.  As always, computer technology will be used to the fullest in support of practical and rele-

vant course outcomes. 

Prerequisite: IBS 350 or Instructorôs permission. 

 

IBS 410 (3 Credits) 

Human Resource Management 

 

Emphasis is placed on the practice of managing the human resources department with special recognition of 

the differing legal requirements from nation to nation. The importance and application of computer technology 

in the human resources office will be stressed. 

Prerequisite: Any six (6) GER/ITC courses, or Instructorõs permission.  
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IBS 420 (3 Credits) 

Information Systems for Managers 

 

A review of both business information and the systems used to organize and store data. With emphasis on 

the practical and relevant, students learn how a manager accesses and shares common business information 

using modern computer networks. 

Prerequisite: GER 105 and ITC courses, or Instructorõs permission.  

 

IBS 431 (3 Credits) 

International  Law 

 

This course provides students with the necessary legal knowledge they need to successfully carry out inter-

national business transactions.  The legal aspects of international business transactions are discussed and 

analyzed.  Topics include dispute settlement, multinational enterprise operations, contract law, patent, copy-

rights, trademark  protection, taxation, financing, foreign investment, banking, and insurance. 

Prerequisite: IBS 300 or Instructorõs permission. 

 

IBS 440 (3 Credits) 

Quantitative Analysis 

 

Designed to provide an orientation toward the computer quantitative analysis of common business applica-

tions.  Spreadsheet and database management are topics covered at the outset.   

Prerequisite: IBS 330 or Instructorôs permission. 

 

IBS 480 (3 Credits) 

International Business Case Study 

 

The form of business education made famous at Harvard University. Through the case study method, stu-

dents engage in real world business problems and their solutions. The course lectures focus on business 

problem solving. Modern concepts of Quality, Teams, and Systems are explored as alternatives to the tradi-

tional management structure in search of solutions in this course for international business students. 

Prerequisite: At least 80% of BA course work or Instructorôs permission. 

 

IBS 491 (3 Credits) 

Special Topics 

 

Various topics in International Business. 

Prerequisite: IBS 300 and IBS 306 or Instructorôs permission. 
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IBS 496 (1-3 Credits) 

Independent Study 
 

Directed study based on a specific topic determined by students and faculty. 

Prerequisite: IBS 300 and IBS 306 or Instructorôs permission.  
 

IBS 501 (3 Credits) 

International Management and Leadership 

This course introduces the study of the dynamics involved in international business management by explor-

ing key issues such as political, legal and labor environments, strategic planning and organizational design.  

Emphasis is placed on characteristics of leaders, leadership styles and methods, power, politics and styles of 

influence, teamwork and leadership problem solving. 
 

IBS 502 (3 Credits) 

International Financial Management 

 

This course builds on the principles of investment analysis and financial management, and blends the theo-

retical and practical aspects of investment and financial management from the global perspective. 

Prerequisite: IBS 361 or Instructorôs permission 
 

IBS 503 (3 credits) 

Applied International Business Economics 

 

This course introduces the fundamentals of microeconomic and macroeconomic principles rele-

vant to the business world. It expounds basic theories and principles governing individual be-

havior and government policies and actions for practical understanding and application to busi-

nesses and professional. Specifically, it is concerned with the decisions taken by consumers and 

producers based on their interactions in the market. It explains the rationale of government ac-

tions in the economy towards the pursuit of employment, income, external trade and debt objec-

tives. Businesses and professionals will be able to evaluate the impact of these observations in 

their daily transactions and offer better and accurate decision making efforts. 

 

IBS 504 (3 Credits)   

Cross Cultural Human Resources Management 
 

This course emphasizes the interaction between strategy and human resources, as approached from a general 

managerial perspective. The main focus of this course is on the strategic aspects of human resource manage-

ment. Specific areas which will be considered are: mission statement, human-capital theory, strategic man-

agement, strategic planning, environmental analysis, human resource planning, strategy implementation, and 

principles of evaluation. Within this context, numerous examples of human resource practices are also exam-

ined. 
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IBS 505 (3 Credits) 

Global Corporate Accountability 

Corporate governance has been a subject of hot debate in recent decades. Recent corporate failures are often 

attributed to incompetence, fraud and abuse of power. Hence, the recent call for transparency in decision mak-

ing and financial reporting has been called for by  governments of many countries. The main focus of this 

course is how corporate governance ultimately leads to a balance between economic and social goals and be-

tween individual and societal standards. 

 

IBS 506 (3 Credits) 

Global Leadership and Organizational Behavior 

 

This course examines leadership as a process, rather than as a position. It investigates leadership theories based 

on power and influence, personality and attitude, fellowship, groups, and teams and contingency theory, and 

surveys and analyzes leadership skills. 

IBS 508 (3 credits) 

Foundations of Accounting 

This course introduces the study of accounting  

principles for understanding the theory and logic that underlie procedures and practices.  Major topics in-

clude the accounting cycle for service and merchandising companies,  special journals and subsidiary ledg-

ers, internal control principles and practices, notes and interest, inventory systems and costing, plant assets 

and intangible asset accounting and depreciation methods and practices. 

 

 

 

IBS 510 3 Credits 

Global Strategic Marketing and Customer Service  

 

The market environment today is greatly influenced by many factors such as our customers,  competitive 

firms, advent of new technology and digitalization trends, growing mix of industry forces and increasing 

trend towards globalization. To continue growing a business, a firm must consistently reassess and reevaluate 

itôs strategies and relationships with strategic customers.  

 

This course offers an insight into marketing in detail from a strategic point of view within the overall busi-

ness environment. It proposes to develop managers with sharpened skills for critical analytical thinking and 

clear communication in marketing at both domestic and international levels. On completion, students will be 

able to critically evaluate marketing strategies and formulate competitive policies. 
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IBS 511 (3 Credits) 

Global Strategic Thinking and Business Modeling 

 

This course in management focuses on the contemporary issues in strategic thinking, entrepreneurship and 

change management, bringing together previous skills and knowledge gained through coursework as well as 

real-world experience. 

 

IBS 512 (3 Credits) 

Intermediate Accounting 

 

This course expands topics covered in Accounting I (IBS 361) and presents them within a conceptual frame-

work determined by generally accepted accounting principles. Financial accounting functions and theory, and 

recognition and measurement of assets are covered. 

Prerequisite: IBS 361 or equivalent 

 

IBS 514 (3 Credits) 

International Finance and Accountability 

 

This advanced course covers the processes and complexities of international business finance. Topics covered 

include: international financial management, measuring and managing foreign exchange exposure, financing 

the global firm, foreign investment decisions, managing multinational operations, international portfolio the-

ory, currency risk management, and interest rate risk management. 

Prerequisite: IBS 361  

 

IBS 515 (3 Credits) 

Ethical and Legal Environment of International Business 

This course involves a multi-disciplinary, interactive study of business ethics within a global framework. Al-

ternative theories about how to act ethically in global environments are presented. The process of managing 

global business ethics is emphasized. Critical current issues are introduced and analyzed. Examples include 

bribery, global sourcing, environmental sustainability, social reports, intellectual property and e-commerce in 

a global context and dealing with conflicting standards and values across cultures. Views of business ethics 

in China, Japan, Russia, Africa, Europe, and South America are considered. Perspectives include professional 

and applied ethics, law, public policy, organizational design, strategy, and organizational behavior. 
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IBS 516 (3 Credits) 

Global Business Diagnostics and Performance 

 This course introduces the Theory of Constraints approach to business diagnostics.  This course examines 

various case studies within a wide range of industries.  It examines organizations which allow students to 

apply business diagnostics framework and identify problems within an organization to improve business 

prospects.  

 

IBS 517 (3 Credits) 

Management of Information Systems 

 

This course reviews information systems (IS) from a manager's perspective. The course challenges students to 

understand the practical implications of information systems and increase their awareness of the potential 

problems as well and the benefits that come with such projects. This course provides continuing education for 

practical use in the workplace.  

 

IBS 520 (3 Credits)  

International Project Management 

 

Students learn current project management concepts and techniques and how they can be successfully applied 

in different political, cultural, and geographical settings. Discussions and case studies are used to explain how 

project management is carried out in major countries such as Canada, China, Russia, Germany, France, and 

England, and how these techniques can be applied globally 

 

IBS 522 (3 Credits) 

Global Retail Marketing and e-Marketing  

 

The retail industry continues to be the mainstay of most economies, and shopping has become a major leisure 

activity and employer of people.  With considerable changes in the industry in recent years, retailers require 

more highly skilled managers than ever before. This course covers three specific areas of retail marketing, 

namely: 

How to attract customers into the retail environment  

shop, restaurant, pub or the virtual store. 

How to persuade those customers to make a purchase. 

How to ensure that they will revisit the outlet to make further purchase. 

 

IBS 523 (3 Credits) 

The Global Entrepreneurial Manager 

 

This course addresses the actual management functions and behaviors necessary to develop global vision and 

management skills at both an organizationalðstrategic (macro) level, and the interpersonal (micro) level. This 

class places students in the role of manager, encouraging them  to take a global perspective in dealing with 

dynamic management issues in both foreign and diverse host environments. In addition, the growing competi-
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tive influence of technology is emphasized, with case studies focusing on e-business for global positioning. 

 

IBS 524 (3 Credits) 

Intermediate Accounting II 

 

This course expands topics covered in Intermediate Accounting (IBS 512).  It provides students with skills to 

analyze and interpret both historical and estimated data used by management to conduct daily operations, plan 

future operations and develop overall business strategies. 

Prerequisite (s):  IBS 508, *IBS 512 

 

 

IBS 526 (3 Credits) 

Tax Accounting  

 

This course  prepares  students to become adept at tax accounting and provides a unique, innovative, and en-

gaging learning experience for students studying taxation.  This course emphasizes tax and non-tax conse-

quences of multiple parties involved in transactions, and the integration of financial and tax accounting topics.  

Students gain an understanding of substantive tax law, how to analyze a tax situation, how to recognize tax 

issues and how to learn the applicable tax law for a variety of situations. 

IBS 528 (3 Credits) 

Financial Auditing 

 

This course helps students understand and use information in the financial auditing process.  Critical areas of 

this course include learning auditing terms and concepts, understanding ethical practices and procedures, and 

realizing how and when to apply accepted methodologies.  Ultimately students gain an understanding of finan-

cial auditing, which allows them to communicate professionally and prepares them to make sound judgments 

based upon rational data. 

Prerequisite (s) IBS 508,IBS 512 or instructorôs permission 

 

IBS 529 (3 Credits) 

Health Care Finance and Accounting 

 

This course  imparts to general administrators the knowledge of finance and accounting necessary to mange 

health care organizations.  Topics covered include an introduction to financial accounting, cost accounting, 

budgeting and control, pricing, capital expenditure analysis, and financing. 

Prerequisite (s): IBS 508 or Instructorôs permission 

 

IBS 530 (3 Credits) 

Health Care Policies 

 

This course is gives a global perspective of health care policies in todayôs complex health systems.  The course  

provides students with a background and summary of domestic and foreign issues as well as an overview of 
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the policies that have been designed  to circumvent problems and concerns in the rapidly evolving health care 

environment.  

Pre requisites (s)/ Co-requisite (s):  None 

 

IBS 532 (3 Credits) 

Health Care Marketing 

 

In this course, a holistic approach to marketing management is assumed.  Students are provided with a compre-

hensive set of tools and techniques to attain an overview of Health Care Marketing.  Case studies from a wide 

array of health care providers, health systems, HMOs, and physician-hospital organizations, are used to en-

hance learning.  This course covers market research, strategy, and the strategic marketing process. 

Prerequisite (s)/Co-requisite (s): None 

 

IBS 534 3 Credits 

Information Management in Health Care 

 

This course  helps future healthcare mangers understand the principles of analysis, design, evaluation  selec-

tion, acquisition, and utilization of information systems the  healthcare organization setting.  Technical detail 

on computer hardware, software, networks, and telecommunications is included in the course to enable a better 

understanding of technologyôs role in healthcare.  Written from a management perspective, this course empha-

sizes the intelligent use of information for strategic planning, decision support, program management, high 

quality patient care, and continuous quality improvement.  

Prerequisite (s):  *IBS 508 

Co-requisite (s): *IBS 508 (May be taken as a co-requisite with Instructorôs permission.) 

 

IBS 540 3 Credits 

International Internship 

 

Participation in an externship in the place outside of the studentôs native country provides the opportunity to 

apply academic theory to real work situations, earn required college credits, acquire career-related work ex-

perience and enhance personal growth. This real world business work experience, which will provide a back-

ground for classroom courses as well as future employment. In addition, students experience events, language, 

heritage, history, folkways, and the political economy of the new cultural setting, which can prove instrumental 

when conducting business globally.  

 

The technical contents of the course will be made into a contract between the student, professor of record, and 

the employer. A minimum of 45 work hours is required for each credit. The course is repeatable. 

Prerequisite: 9 credit hours of IBS 500 level courses and Instructorôs permission.  
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IBS 541 1-3 Credits 

Business Internship I 

Participation in an internship gives students the opportunity to apply academic theory to real work situations, 

earn required college credits, acquire career-related work experience and enhance personal growth. This ex-

perience provides real world business work experience which provides a background for later classroom 

courses. A minimum of 45 work hours are required for each credit. The technical contents of the course are 

made into a contract between the student, professor of record, and the employer. 

 

IBS 542 1-3 Credits 

Business Internship II 

Continuation of IBS 541. Participation in an internship gives students the opportunity to apply academic theory 

to real work situations, earn required college credits, acquire career-related work experience and enhance per-

sonal growth. This real world business work experience provides a background for later classroom courses. 

Prerequisite: IBS 541 

 

IBS 543 1-3 Credits 

Business Internship III 

Continuation of IBS 542. Participation in an internship gives students the opportunity to apply academic 

theory to real work situations, earn required college credits, acquire career-related work experience and 

enhance personal growth. This real world business work experience will provides a background for later 

classroom courses.  

Prerequisite: IBS 542 

 

IBS 545 (3 Credits) 

International Field Study 

 

This course focuses on a field study experience in a cultural setting outside of mainstream America. It 

also focuses on commerce and business activities and enables students to gain exposure to the diversity as 

well as commonalities that exist between the country they are visiting and the United States. In addition, 

students experience events, language, heritage, history, folkways, and the political economy of the new 

cultural setting, which can prove instrumental when conducting business globally. 

Prerequisite: 9 credit hours of IBS 500 level courses and instructorôs permission.  

 

IBS 551 (3 Credits) 

Corporate Finance 

 

This course focuses on financial decision making in the modern corporation.  The basic issues include:  

capital budgeting/corporate investment, capital structure, corporate sources of funding, dividend policy and 

corporate contingent claims, international finance, and financial risk management. 

Prerequisite (s): IBS 508, IBS 512 

Co-requisite (s):  IBS 512 (May be taken as a co-requisite with instructorôs permission) 
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IBS 552 (3 Credits) 

Money and Banking  

 

Students are provided with a combination of theory and practical knowledge of finance with a grounded 

ñrealò business approach.  The course offers a solid understanding of intricate areas of business finance that 

can be applied in the working world. Financial issues in local businesses and small- to medium-sized compa-

nies are the primary focus with a broad overview of the banking system. 

Prerequisite: IBS 361 and IBS 305 

 

IBS 553 (3 Credits) 

International Law 

 

This course provides students with the necessary legal knowledge they need to successfully carry out interna-

tional business transactions. Legal aspects of international business transactions are discussed and analyzed. 

Topics include dispute settlement, multinational enterprise operations, contract law, patent, copyrights, trade-

mark protection, taxation, financing, foreign investment, banking, and insurance.   

Prerequisite: IBS 300 or instructorôs permission 

 

IBS 554 (3 Credits) 

Import-Export Management 

 

This course explores techniques and procedures involved in successfully carrying out export and import trans-

actions.  Topics include the ñlanguage of international trade,ò INCO terms, payment terms, trade barriers, ex-

port licensing, pricing, export packaging, order handling, insurance, import and export documentation, interna-

tional collections, and international transportation. 

IBS 555 (3 Credits) 

Financial Analysis and Decision Making 

This course is taught with the premise that students learn financial statement analysis most effectively by ana-

lyzing actual companies.  Students learn to integrate the concepts from economics, business strategy, account-

ing, and other business disciplines to not only interpret and analyze, but also to make sound financial deci-

sions.   

Prerequisite (s):  IBS 508, IBS 512 

 

IBS 561 (3 Credits)  

International Business Case Study 

The form of business education made famous at Harvard University.  Through the case study method, stu-

dents explore real world business problems and their solutions.   
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The course lectures focus on business problem solving.  Modern concepts of Quality, Teams, and Systems 

are explored as alternatives to the traditional management structure in search of solutions in this course for 

international business students.   

Prerequisite: Instructorôs permission 

 

IBS 562 (3 Credits) 

International Transportation 

This course focuses on the analysis of international transportation throughout the world.  Topics include 

tramp and liner shipping, chartering, the conference system, ship husbandry, terminal management, the ste-

vedore contract, the ocean bill of lading, containerization, freight rates and tariffs, terminal and port charges, 

cargo handling, cargo documentation, cargo insurance, air shipping, railroad and land transportation. 

 

IBS 582 (3 Credits) 

Independent Study 

 

Exploration and analysis of topics within the discipline to meet individual student-defined course descrip-

tion, goals, objectives, topical outline, and methods of evaluation in coordination with and approved by the 

instructor. 

Prerequisite: Instructorôs permission.  

 

IBS 581 (3 Credits) 

Special Topics 

 

Introductory exploration, discussion, review and analysis of selected topics useful for management with a 

specific theme indicated by course title listed in the college course schedule. 

 

IBS 590 (3 Credits) 

MBA Capstone 

The MBA capstone consists of an individualized or small group project related to International Business and 

the formal presentation of the project either in writing and/or orally to IBS students and faculty.  The project 

may originate in other courses or field study in the concentration but should demonstrate the ability to synthe-

size and apply core concepts from the concentration, as well as developing expertise in an area beyond the 

standard expectations of the degree.  The Capstone includes a component designed to teach research skills.  

This project is done under the supervision of a relevant faculty member who must approve the project. 

 

Prerequisite: At least 24 credit hours of IBS 500 level courses or instructorôs permission 
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Intercultural Studies (ICS) 

 

ICS 111 (3 Credits) 

Chinese for Business Travelers 

Introduces basic vocabulary and grammar of Chinese (Mandarin). Includes elementary vocabulary, sentence 

structure, and the writing system. Stresses practical conversational skills to develop a basic understanding of 

Chinese: Asking directions, taking a cab, ordering a meal in a restaurant, understanding transportation sys-

tems, etc., 

 

ICS 131 (5 credits)  

Japanese for Business Travelers I 

First of three-part introduction to spoken and written Japanese.  Structures and patterns of elementary gram-

mar, pronunciation, conversation in colloquial speech, reading and writing for increased comprehension, 

and an overview of Japanese culture and society are introduced.   

 

ICS 132 (5 credits)  

Japanese for Business Travelers II  

 

Second of a three-part introduction to spoken and written Japanese.  Structures and patterns of elementary 

grammar, pronunciation, conversation in colloquial speech, reading and writing for increased comprehen-

sion, and the major characteristics of Japanese culture and society are emphasized.   

Prerequisite: ICS 131 or Instructorôs permission.  

 

ICS 151 (3 Credits) 

Korean for Business Travelers 

Introduces basic vocabulary and grammar of Korean. Includes elementary vocabulary, sentence structure, 

and the writing system. Stresses practical conversational skills to develop a basic understanding of Korean: 

Asking directions, taking a cab, ordering a meal in a restaurant, understanding transportation systems, etc.,  

ICS 231 (3 Credits)  

Japanese for Business Travels III 

 

Third of a three-part course which emphasizes the review and expansion of listening, speaking, reading and 

writing of Japanese through conversation practice, structural skills, vocabulary building, and reading of texts.  

Various cultural and audio-visual materials are introduced.   

Prerequisite: ICS 132 or Instructorôs permission.  

 

 

 

ICS 300 (3 Credits) 

Worldwide Free Enterprise and Multimedia Communications 

 

Economic cooperation outweighs international political confrontation in importance, and the development of 



 

89 

worldwide free enterprise is driven by the rapid spread of multimedia communications. Examines the dy-

namic interrelationship between the growth of worldwide free enterprise and the spread of multimedia com-

munications. 

Prerequisite: Any six (6) GER/ITC courses, or Instructorôs permission 

 

ICS 310 (3 Credits) 

World Population and Environmental Problems 

 

Examines the dynamics of population, technology, and the environment, and global survival issues. Focuses 

on overpopulation, distribution of wealth, world hunger and poverty, pollution, resource shortage, and mi-

gration. 

Prerequisite: Any six (6) GER/ITC courses, or Instructorôs permission. 

 

ICS 311 (3 Credits) 

Survey in American Culture and History 

 

Surveys the major aspects of American development -- political, economic, social, cultural, military, diplo-

matic, and regional, Introduces the major forces, events, and personalities that shaped the development of 

American culture and explores where American culture is going and how it continues to interact with the rest 

of the world. 

Prerequisite: Any six (6) GER/ITC courses, or Instructorôs permission. 

 

ICS 314 (3 Credits) 

Contemporary American Society 

 

Surveys major elements of the social structure and culture of American society. Explores such topics as dis-

tribution of power and wealth, poverty, racism, sexism, changing job skills and unemployment, the chang-

ing role of the family, youth culture, mass media, and drugs and crime. 

Prerequisite: Any six (6) GER/ITC courses, or Instructorôs permission. 

 

ICS 321 (3 Credits) 

Survey in Chinese Culture and History 

 

Surveys the evolution of Chinese culture and heritage from the Neolithic period to the present: the forma-

tion of ethnicity, the Chinese impact on East Asia, literature, philosophies, and religions. 

Prerequisite: Any six (6) GER/ITC courses, or Instructorôs permission. 
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ICS 331 (3 Credits) 

Survey in European Culture and History 

 

Surveys the major aspects of European development -- political, economic, social, cultural, military, diplo-

matic, and regional; Introduces the major forces, events, and personalities that shaped the development of 

European culture; and explores where European culture is going and how it continues to interact with the 

rest of the world. 

Prerequisite: Any six (6) GER/ITC courses, or Instructorôs permission. 

 

ICS 333 (3 credits)  

Japanese Economic Behavior and Corporate Culture  

 

An understanding of Japanese economic behavior and business culture holds the key to succeed in doing 

business with the Japanese. This course   examines the characteristics of Japanese enterprises of large and 

small-to-medium sizes, and of economic behavior, and how the Japanese mind operates as a crucial cultural 

piece that makes their economy and society highly competitive and productive in the world market.   

Prerequisite: Any six (6) GER/ITC courses, or Instructorôs permission 

 

ICS 334 (3 Credits) 

Contemporary European Societies 

 

Surveys major elements of the social structures and cultures of post Cold War Europe. Explores such topics 

as internationalism and regionalism, political ideologies, distribution of power and wealth, ethnicity and 

religion, youth culture, and mass media. 

Prerequisite: Any six (6) GER/ITC courses, or Instructorôs permission. 

 

ICS 351 (3 Credits) 

Survey in Korean Culture and History 

 

Surveys the evolution of Korean culture and heritage from the Neolithic period to the present: the formation of 

ethnicity, literature, philosophies, and religions. 

Prerequisite: Any six (6) GER/ITC courses, or Instructorôs permission. 

 

ICS 371 (3 Credits) 

Middle Eastern Societies, Cultures, Peoples 

 

Contact with Western Europe generated radical changes in Middle Eastern societies and cultures, creating 

the emergence of new national identities based on perceived religious and ethnic affiliations. Examines is-

sues of nationalism and religious identities, class struggle and anti-Western sentiment, and the impact of 

minorities in respective societies. 

Prerequisite: Any six (6) GER/ITC courses, or Instructorôs permission. 
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ICS 390 (3 Credits) 

Special Topics 

 

Various topics in Intercultural Studies. 

Prerequisite: Any six (6) GER/ITC courses, or Instructorôs permission. 

 

ICS 396 (1-3 Credits) 

Independent Study 

 

Directed study based on a specific curriculum study determined by student and faculty.  

Prerequisite: Any six (6) GER/ITC courses, or Instructorôs permission. 

 

ICS 400 (3 Credits) 

Men and Women in the Workplace 

 

The era of women as subordinates to men in the home and workplace is over. Men need to work with women 

as equals on all levels of work, including leadership.   

 

CS 410 (3 Credits) 

Currents in International Relations 

 

Examines the national and international dynamics of the global environment, problems, and issues in the 

post Cold War era. 

Prerequisite: Any six (6) GER/ITC courses, or Instructorôs permission. 

 

ICS 420 (3 Credits) 

Globalization and Cultural Nationalism 

 

As regions of the world are becoming cosmopolitan, there are growing movements of resistance: rejection of 

global uniformity and foreign influence and a desire to assert cultural, ethnic, linguistic, and religious exclu-

siveness. Examines the patterns, characteristics, and consequences of cultural nationalism against the context 

of globalization. 

Prerequisite: Any six (6) GER/ITC courses, or Instructorôs permission. 

 

ICS 450 1-6 Credits 

Externship 

 

Hands-on employment experience in the field of Intercultural Studies outside the CHU system. May be paid 

or unpaid. Minimum 45 work hours required for each credit. The technical contents of the course are made 

into a contract between the student, professor of record, and employer. May be repeated for up to 6 credits. 

Prerequisite: Any six (6) GER/ITC courses, or Instructorôs permission. 
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ICS 455 (1-6 Credits) 

Internship 

 

Hands-on employment experience in the field of Intercultural Studies. Minimum 45 work hours required for 

each credit. The technical contents of the course are  made into a contract between  

roles and socioeconomic and personal consequences in a variety of workplaces of the world.  Prerequisite: 

Any six (6) GER/ITC courses, or Instructorôs permission. 
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Colorado Heights University 

  

CATALOG ADDENDUM   

  

MBA WITH EMPHASIS PROGRAMS  
 

The Colorado Heights University (CHU) MBA with emphases in Accounting, Finance, Health 

Care Management or Environmental Management are each intended to prepare students for ad-

ministrative positions within industry both in the US and abroad and also provide a specific fo-

cus based on a studentôs specific career interest.  Industry specific internships enable students to 

master work skills upon completing the program.  Students will synthesize course theory with 

their own practical experience.  

 

The overall MBA with Emphasis Program requires 39 credit hours. Each Emphasis Program re-

quires 6 Core Courses (18 credits) and 4 Required Emphasis Courses (12 credits), which are a 

specific set of courses designed for each different Emphasis Program. In addition, students are 

required to enroll in at least 3 and up to 9 credit hours of Business Internship (Curricular Practi-

cal Training). The objective of the business internships is for the student to gain practical, hands-

on work experience. *Therefore, it is required that students seek an internship within an area re-

lated to their chosen MBA Emphasis.  

 
*NOTE: * Reasonable effort will be made by the student and the University to place students in a field 

that relates directly to their emphasis.  If, after 4 weeks from the semesterôs start, the student has not 
been placed in a directly related field (documentation of student attempts required), the student, with 

instructor authorization, may seek and obtain employment in an indirectly related field. 

 

Masters of Business Administration in International Business Program with Emphases (39 credit 

hours required) 

 

MBA Core Courses  

 

Core Courses (18 credits) 

IBS 501-3* International Management and Leadership 

IBS 502-3 International Financial Management 

IBS 503-3 Applied International Business Economics 

IBS 508-3 Foundations of Accounting 

IBS 510-3 Global Strategic Marketing & Customer Service 

IBS 590-3 MBA Capstone 

 -3* = 3 credit hour course 
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MBA Emphasis Programs: 

MBA Area of Emphasis:  Accounting 

The Master of Business Administration (MBA) degree with an Emphasis in Accounting a 

Colorado Heights University combines the broad, management curriculum of the Master of 

Business Administration program with a specialized focus in accounting. Courses cover ap-

plications in accounting as well as current issues affecting today's accounting professionals. 

Graduates will have a sound basis of knowledge preparing them to excel in management 

positions in any type of business organization. 

Required Emphasis Courses (12 credits) 

IBS 512-3 Intermediate Accounting 

IBS 524-3 Intermediate Accounting II 

IBS 526-3 Tax Accounting 

IBS 528-3 Financial Auditing 

 

 

 

 

MBA Area of Emphasis:   Corporate Finance 

The Colorado Heights University MBA with Emphasis in Corporate Finance equips stu-

dents with the tools necessary to understand business from a financial perspectiveð

whether by analyzing a company's stock price, overseeing the budgeting process, or com-

piling a department or company forecast. As business professionals progress in their ca-

reers, the TLHU MBA with Corporate Finance emphasis provides a solid understanding of 

finance functions that are key components to any business. Graduates have a foundation of 

knowledge that prepares them for successful management positions in areas of corporate 

finance, investment banking, non-profits, and any type of business organization. 

Required Emphasis Courses (12 credits) 

IBS 512-3 Intermediate Accounting                                                                                                             

IBS 551-3 Corporate Finance       

IBS 552-3 Money and Banking                               

IBS 555-3 Financial Analysis & Decision Making 
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MBA Area of Emphasis:  Health Care Management 

The Colorado Heights University MBA with Emphasis in Health Care Management pre-

pares students with a solid foundation of knowledge, enabling graduates to advance in 

healthcare careers such as healthcare administration, finance, policy, marketing, and infor-

mation management. The Health Care Management specialization is specially designed to 

meet the needs of physicians, nurses, healthcare administrators, and other busy medical pro-

fessionals who wish to obtain an advanced Master's of Business Administration degree spe-

cifically tailored to the modern healthcare industry. Skills such as leadership, management, 

critical thinking, strategy development, and economics are an integral part of the program.  

Required Emphasis Courses (12 credits) 

IBS 529-3 Health Care Finance & Accounting               

IBS 530-3 Health Care Policies 

IBS 532-3 Health Care Marketing 

IBS 534-3 Information Management in Health Care 

 

 

Mandatory Business Internship (3-9 Credit Hours)  

IBS 541- 1-3* Business Internship I  

IBS 542- 1-3 Business Internship II 

IBS 543- 1-3  Business Internship III 

     1-3* = 1 to 3 credit hours 
See the accompanying Advising Sheets in this catalog, which includes a listing of ñOther Elective Coursesò 

for each MBA Emphasis Program. 
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MBA Area of Emphasis: Environmental Management 

 

More than ever before, major companies and entrepreneurial ventures are seeking competi-

tive advantage and success by embracing sustainability ð social and environmental respon-

sibility ð as a core business strategy. The Colorado Heights University MBA with Empha-

sis in Environmental Management explores issues businesses are facing in a world where 

resources are scarce, social safety nets are declining, and customers and commentators are 

concerned about companies behaving in ethical and responsible ways to preserve earth re-

sources.  The Program intends to develop farsighted leaders that recognize that this new 

way of doing business requires new skills in business management for maintaining a bal-

ance between a sustainable environment and a profitable enterprise. 

 

Required Emphasis Courses (12 credits) 

IBS 571  Environmental Economics 

IBS 572 Energy Policies 

IBS 573 Sustainable Products, Services and Business Practices 

IBS 574 Leadership for Sustainable Management 

 

 

Mandatory Business Internship (3-9 Credit Hours) 

IBS 541- 1-3* Business Internship I  

IBS 542- 1-3 Business Internship II 

IBS 543- 1-3  Business Internship III      

1-3* = 1 to 3 credit hours 
 

See the accompanying Advising Sheets in this catalog, which includes a listing of ñOther Elective Coursesò 

for each MBA Emphasis Program. 
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Colorado Heights University 

 CATALOG ADDENDUM: COURSES  

GER 105 (3 Credits) 

Introduction to Information Technology  

Existing Course with Revised Course Description (as follows):  

This class provides the basic skills necessary for using computers, networks and the Internet. 

The students will cover operating system functions, Internet usage, and technical advances. This 

course will also prepare students to express themselves using images and layout design for pa-

per and e-publishing and acquire skills for creating Web Pages and PowerPoint presentations. 

In addition, students will become familiar with the basic design of spreadsheets and databases 

and learn how to present and analyze data using these tools.  

(2 hours lecture & 2 hours laboratory: 2 + 2). 

Prerequisite(s) & Co-requisite(s):None 

 

NEW COURSE ADDITIONS 

ENG 208 (3 Credits)   

English for Business Communications 

English for Business Communications is designed to improve studentsô general English writing 

and presentation skills in preparation for entering and advancing in a business career. This 

course focuses on techniques that can be applied to successful written and verbal communica-

tions and it introduces students to common formats, such as memos, letters, reports, business 

plans, e-mail etiquette, and oral presentations.  The primary learning objectives include a 

greater mastery of grammar, mechanics, style, and presentation. 

Prerequisite(s)/Co-requisites: None 

 

IBS 301 (3 Credits)   

Cross Cultural Awareness for Business 

Students who intend to conduct business on a global scale will benefit from the social nuances 

necessary to be effective ambassadors for their international company.  This course is designed 

to enhance awareness between cultures and provide an understanding of international business 

etiquette. Lectures, guest speakers and student presentations will be used to explore different 

areas of etiquette and cross-cultural variants, such as workplace expectations and acceptable 

behaviors, appropriate business dress, verbal communication, telephone skills, time manage-

ment and general professional deportment. 

Prerequisite(s)/Co-requisites: None 
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IBS 508 (3 Credits)                                 

Foundations of Accounting 

This course introduces the study of accounting principles for understanding the theory and logic 

that underlie procedures and practices. Major topics include the accounting cycle for service 

and merchandising companies, special journals and subsidiary ledgers, internal control princi-

ples and practices, notes and interest, inventory systems and costing, plant assets and intangible 

asset accounting, and depreciation methods and practices. 

 

Prerequisite(s)/Co-requisites: None 

 

IBS 524 (3 Credits)                                  

Intermediate Accounting II 

This course expands topics covered in Intermediate Accounting (IBS 512). It will enable 

stdentswith skills to analyze and interpret both historical and estimated data used by manage-

ment to conduct daily operations, plan future operations and develop overall business strategies.   

 

Prerequisite(s):  IBS 508, *IBS 512   

         

IBS 526 (3 Credits)                                                         

Tax Accounting 

This course will prepare the student to become adept at Tax Accounting and provides a unique, 

innovative, and engaging learning experience for students studying taxation.  This course em-

phasizes tax and non-tax consequences of multiple parties involved in transactions, and the inte-

gration of financial and tax accounting topics.  The student will gain an understanding of sub-

stantive tax law, how to analyze a tax situation, how to recognize tax issues, how to learn the 

applicable tax law for a variety of situations.  

Prerequisite(s):  IBS 508, IBS 512 

 

IBS 528 (3 Credits)                          

Financial Auditing 

This course is designed to help the student understand and use information in the financial au-

diting process. Critical areas of this course include learning auditing terms and concepts, under-

standing ethical practices and procedures, and realizing how and when to apply accepted meth-

odologies. Ultimately the student will gain an understanding of financial auditing, which will 

allow them to communicate professionally and prepare them to make sound judgments based 

upon rationale data. 

Prerequisite(s) IBS 508, IBS 512 
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IBS 529 (3 Credits)                              

Health Care Finance and Accounting 

The purpose of this course is to impart to generalist administrators knowledge of finance and 

accounting necessary to manage health care organizations. Topics covered include an introduc-

tion to financial accounting, cost accounting, budgeting and control, pricing, capital expenditure 

analysis, and financing. 

Prerequisite(s):   IBS 508 

 

IBS 530 (3 Credits)                               

Health Care Policies 

This course is designed to give a global perspective of health care policies in todayôs complex 

health systems.  The course will provide students with a background and summary of domestic 

and foreign issues as well as an overview of the policies that have been designed to circumvent 

problems and concerns in the rapidly evolving health care environment.  

Prerequisite(s)/Co-requisite(s): None 

 

IBS 532 (3 Credits)                               

Health Care Marketing 

In this course, a holistic approach to marketing management is assumed.  Students are provided 

with a comprehensive set of tools and techniques to attain an overview of Health Care Market-

ing. Case studies from a wide array of health care providers, health systems, HMOs, and physi-

cian-hospital organizations, are used to enhance learning. This course covers market research, 

strategy, and the strategic marketing process. 

Prerequisite(s)/Co-requisite(s): None 

IBS 534 (3 Credits)                                 Infor-

mation Management in Health Care 

This course will help future healthcare managers understand the principles of analysis, design, 

evaluation, selection, acquisition, and utilization of information systems in healthcare organiza-

tion settings. Technical detail on computer hardware, software, networks, and telecommunica-

tions is included in the course to enable a better understanding of technology's role in health-

care. Written from a management perspective, this course emphasizes the intelligent use of in-

formation for strategic planning, decision support, program management, high quality patient 

care, and continuous quality improvement. 

Prerequisite(s): *IBS 508 

Co-requisite(s):  *IBS 508 (May be taken as a co-requisite with Instructorôs permission.) 
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IBS 551 (3 Credits)                                  Cor-

porate Finance 

This course focuses on financial decision making in the modern corporation. The basic issues 

include: capital budgeting/corporate investment, capital structure, corporate sources of funding, 

dividend policy and corporate contingent claims, international finance, and financial risk man-

agement.  

Prerequisite(s): IBS 508, * IBS 512    

Co-requisite(s): *IBS 512 (May be taken as a co-requisite with instructorôs permission) 

   

 

IBS 555 (3 Credits)                                       Fi-

nancial Analysis and Decision Making 

This course is taught with the premise that students learn financial statement analysis most ef-

fectively by performing the analysis on actual companies. Students learn to integrate the con-

cepts from economics, business strategy, accounting, and other business disciplines to not only 

interpret and analyze, but also to make sound financial decisions. 

Prerequisite(s): IBS 508, IBS 512 

 

IBS 571 (3 Credits)   
Environmental Economics 
Environmental Economics is an introduction to the basic principles of environmental economics. It is an 

evolving approach to economics that explains markets in an interrelated manner more than traditional eco-

nomics. It parallels ecology in that it sees elements of the economy as part of an ecosystem rather more than 

as isolated components. This course has two primary objectives: provide an understanding of the central ele-

ments of the macroeconomic model and how these elements relate to managerial decision making, and pro-

vide an overview of the field of ecological economics and how this field views and illuminates the issue of 

sustainability. 

Prerequisite or Co-requisite: None 

IBS 572 (3 Credits)   
Energy Policies  
This course provides an overview of energy resources, technologies, and policies designed to ensure clean, 

stable supplies of energy for the future. The course evaluates the impacts of fossil fuel, renewable energy, and 

hydrogen technologies and how public policies can be used to influence their development. A focus on the 

development of U.S. energy policy along with a global perspective on sustainable business practices will be 

integrated throughout the course. 

Prerequisite or Co-requisite: IBS 541 Environmental Economics 
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IBS 573 (3 Credits)   
Sustainable Products, Services and Business Practices  
The evolving principles of sustainable management will be leveraged to explore the creation and develop-

ment of sustainable products, services and best business practices. The course merges theory and practice, 

investigates the linkages between products and services, and examines historic, current, and future examples 

of sustainable products and services. The course guides students toward understanding sound business prac-

tices as well as the use of practical tools of inquiry and application to serve their careers in sustainable man-

agement.  

Prerequisite or Co-requisite:  

IBS 541 Environmental Economics 
 

 

IBS 574 (3 Credits)   

Leadership for Sustainable Management 
Environmental sustainability means satisfying today's ecological needs without compromising the ability to 

meet tomorrow's needs. This course will examine how firms can use sustainable practices, such as pollution 

prevention and green design, and still be successful in a competitive marketplace. The course will look at the 

concept of environmental sustainability and the current state of social and political pressures for more sus-

tainable business practices. It will also explore successful sustainable business strategies, and the leadership 

processes needed to support them. Course graduates will possess the understanding and experience to inte-

grate environmental and social sustainability with commercial and economic success. 

Prerequisite or Co-requisite: IBS 541 Environmental Economics 
 

 


